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ESG> & OUR HIGHLIGHTS

Hh X
PLANET

AE IR
Energy

Revolution

FRONEE B IS B R ITE AR R #E « 55
TREAD o
Shenzhou Group continues to
adhere to energy revolution
& optimization, and emission
reduction.

KADERINK - B E2022F K >
BHZEAS MWV R 2 5
EE3£19,818,923F R/ \Ff o
Vigorously development in solar.
By the end of 2022, a total of
45.6MW of installed capacity,
generating 19,818,923 kWh of
electricity.

BREREXEHEE

Explore
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Explore

Wind Power

BH2020F > AEERRMAER
NEB-ZEE—HFFHES
£3£120,000,000F FL4F/NEF > 7]
MEEESFIRH/ 75,000 ZA1E
IRHEER ©

Since 2020, the Group has been
exploring the development of
wind power generation. The
Phase | generated an average
of 120 million kWh of electricity
per year, which could reduce
the emissions of 75,000 tons of
carbon dioxide equivalent per
year.
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Since 2020, the Group started to
purchase offsite green power. On
average, 15 million kWh of wind
and solar generated electricity
are purchased from the market
each year.

5K BRIR SR T 5%

Ft AR B 7K PR A

RO7K B IE&FA7K[Bl B ©
Wastewater treatment equipment
Upgrading to save water consumption
RO water recycling system &
Reclaimed water reuse system

FEERHFEREBIEEBRERLE
BomMREBED K RAZEEE
RIS LE

The Group will continuously

optimize the energy structure,
accelerate the pace of coal
elimination, and increase the
proportion of green energy.
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AX
PEOPLE

FEBAORAHEIEGRER
BN EEARA - BYKRBER
HE-KEF -BHRE 2-3AFE
ZEBREUREERILLA
The Group vigorously invests in
the improvement of employees’
accommodation. There are
apartments, suite, 2-3 person
room and so on for employees
equipped with independent
bathroom, air conditioning and
other facilities.

BEER hRgE
Legal Central
Compliance Canteen

HEREE

Accomodation

AEEREEEAGHRAREE AEBHBEBEAHBERG R

The Group adheres to legal UNENKRE - BUYEFRERAN

compliance as the ethical tone. FREEHEFEETIMRE -H
MEEEMPRREEIREER
IR e

The Group actively invests in
canteen conditions and food.
Establish the largest central
canteen in East China for Ningbo
employees. Other production
bases are also equipped with
central canteens and cutting
centers.
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KEERNORITEREZE2NTI
ES > EETRERLFZT
o

The Group committed to create
a healthy and safe workplace, so
that employees can rest assured
and work safely.

rEELRBRKRE TREE
B inEEGE LR Fil
wEE-

The Group involves in caring
projects, such as Spring Festival
Coaches, Women Health, routine
training and development.

FEBRFBRABIREEM
R A Rl A2 o BB B W|IFII R
EHEHEE FHZEETE
EiEEB S EE

The Group will continuously
improve employee satisfaction
and female empowerment.

Through various training and

projects, we will continuously
tap the potential of employees
and create their own value.
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E dh
PRODUCT

TR EE3E
Source
Traceability

ERAEEHEEENERHEER
MEREEE o

Strictly selection of high-quality
raw material suppliers to control
the quality from the source.

BBENAREBHMEEA > 3IA
THERREZT S NIRADRK
Fo

Through the upgrading of
printing and dyeing equipment,
introducing new equipment
from the market to make the
improvement gradually.

Ep
Printing &
Dyeing
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% 7% 1 i
Garments
Technique

HERKRBEFILEEHE 8B
BRI L AR S AR S BL4G A o
To build digitalization and
automation of garments, the
Group established innovation
centers, and increased scientific
and technological R&D and
investment.
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EEHEBEEMETOER
EERB-RBTEMENBIR
MAkG BZBREAHT
B BEMABR S

The Group manages the
waste by classification
and weighing. In order to
increase the recycling ratio,
we built our own plastic
recycling factory to realize
the reuse of plastic bags.

A EE SR Y E B A
W RRA BB EHE
AL o

The Group attaches great
importance to the R&D
of fabric technology and
investment, and actively
involves in new fabric
technology.

a N

TEBRFERA BN RIS
HYBEEN AAERER
REBERBR—REM-

The Group will continuously
improve Shenzhou

“manufacturing” and

“intelligence” capabilities,
to provide gold services and
world-class products to the

communities.

HAEBRRUMEEEA
RAIEZTEBHE-HE
HHZE -FRFRIERESE
B REERINERIR”
The Group establishes
the principle of supplier
selection, assessment
& evaluation system,
supervision mechanism,
etc. Meanwhile, anti-
corruption management
trainings are strengthened
to ensure “Honesty” at
home and abroad.
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AR AR E R HEE

LA RESRREHMAAEENTEWE
REEERERA REFRE - HEEARE
EEASETENEKE - EKERKAEBRE K
REDHE B2022F1 B 1HEE2022512
B31H8 1k o AR &5 P 88 BV BUdR 79 Bl B 75
BNTHAO ANERB BB - HEE
EE8 REE I R ABRA BB PIRE > HEE A F
BERIFIENEIE R THRGFHAEN &
RERENANTEEAEREFE  EE
RIBEN D AR REEREM

FEERBEFEHEGRZAAERLQE (B
P B EMARAIM S —+E(RIE - HE K
ERARSIES )RR ETEEM E1L
M —RENRERA 2B EET (R
B HERERREES ) PRAEIN T E
THBEIRA -RRAREOEESEMH
BEEMB(2030R FEEREZER)  HAEE
EERETE BRFA A BERBE 1E5)F
EBTHIE RBAERR HII%E &t
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ABOUT THIS REPORT AND ITS ASPECT

This sustainability report outlines the strategies, commitments and
performance of the Group’s major subdiaries in respect of energy
consumption, environmental protection, social responsibility as well
as operational governance. The reporting period of this report is
from 1st January 2022 to 31st December 2022. The data disclosed
in this report is provided by the respective Finance, Administrative
Center, Human Resource, Energy Department, Social Responsibility,
Procurement and other relevant departments, and has been
complied by Group Sustainable Development Department. Unless
otherwise stated, the contents disclosed in this report include each
of major branches and production bases of the Group in China,
Vietnam and Cambodia.

This report has been prepared in accordance with the Environmental,
Social and Governance Reporting Guide set out in Appendix 27
to the Listing Rules of the Stock Exchange of Hong Kong Limited
(SEHK). The Group has complied with the disclosure principles of
Materiality, Quantification and Consistency and complied with the
Comply or Explain provisions set out in the Environmental, Social
and Governance Reporting Guide. At the same time, this report
also learns from the 2030 Sustainable Development Goals (SDGs)
issued by the United Nations to disclose the Group’s climate action,
resource utilization, energy revolution and emission reduction,
gender equity, employee caring, welfare guarantee, training and
development, harmonious community, corporate governance, supply
chain management and other relevant aspects.
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FNESUERERZENGRE

PHERRRE HERELAHREUNEZEE-
FEB+OBAIZRFNENTR - ETERE
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SR ERERR -ZER HER RT
BREHEREMTEEE REEBBN
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BNEESEREIRESERSETENER
MEBBRE-IEFNHERGZH B
ER RERBEAGREBLASERBRER
B-BURSKNEREER AKECRF
MEMINZEMNATEBRNESTRRE
e

PARTICIPATION OF STAKEHOLDERS AND
SELECTION OF MAJOR ISSUES

In order to ensure the effective implementation of our environmental,
social and governance policies, the Group attaches great
importance to the views from every stakeholder. These includes
internal stakeholders like directors, managements and staff at
all levels, as well as external stakeholders like shareholders,
customers, suppliers, banks, every government authority and
local community organizations. Internal meetings, interviews,
internal publications, employee performance evaluations, training
courses of Shenzhou Management Institute are the Group’s major
communication channels with its internal stakeholders. While for
our external stakeholders, the Group uses meetings, onsite visiting,
annual general meetings (AGMs) and Group’s announcement as
communication channels. All stakeholders are welcomed to express
their views. The Group has integrated the issues concerned by

stakeholders into the operation and decision-making process of the
Group.
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FE=

MABERRERKRHEER RMNY
EERRERZEM - FMIERERRAR
EE-RCHONRERKERZ — BEEW
E R EE - YRETENEERR
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o RHEBRREMAIF - BEEMEFE
LR BHRGECERSIIENFEES -

fEan

MR EER R AERFER HBIR
RE—EEXBZAENELLEEE
EEAREERNER AEBRRFTZUE
MR GEERNNE  BREERANFESE
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WG BERGHVEL bR AR
B 2R A5 T 1 o

VISION

Shenzhou’s position for its future corporate development is
to be committed to “be the best technical apparel operator in
the world”. Shenzhou, as one of the world’s largest vertically
integrated tech garment enterprises, with a complete operation
system of research and development, design, production,
logistics and so on. The future development strategy of
Shenzhou is not only to pursue the continuous growth of
the scale of the enterprise, but also pays more attention to
the comprehensive uplift in the corporate competitiveness,
automation,

especially the improvement in innovation,

digitalization, decarbonization and environmental protection.

MISSION

“Commit to green technology and create a better lifestyle” —
Green environmental protection is primary social responsibility as
well as the basis of long-term viability for an enterprise should
undertake. The Group shall continuously increase the efforts of green
development to achieve long-term sustainable development. Comfort
is not merely the tactile sensation from our knitwear, but also a state
of living that our company and employees strive to fervently pursue
together. By creating a lifestyle of comfort and beauty, we can seek
and achieve a harmonious balance within the company, human and
nature.

NSRRI E
Shenzhou Group Strategy House

FES : i 2R R IREREE

Vision: Be the best technical apparel operator in the world

wBIMEE
tERH OVERSEAS TS RE
PRODUCTIVITY INVESTMENT DIGITAL SUPPLY CHAIN  PEOPLE
Ik BE)ME =E AIFHERR
INNOVATION AUTOMATION SPEED SUSTAINABILITY

fiEdn

Hh e BIERFEE

Mission: Commit to green technology and create a better lifestyle

BLBIE AEJE 28 HE

Core values: Integrity / Responsibility / Learning / Efficiency

N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited
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IFREERERRE
AEEFNEACSURFEERENINE
T DB HEEERELNERR
WEMAERCEBBT EEAREBE
BoALEERT IRERREER L
MEESIRRESZECIR ANEE
BBTH BREERMREESEARS
ERIENE REFZSENEREE
LERHEEENEREAREEER

SUSTAINABILITY GOVERNANCE STRUCTURE
The Group recognizes the importance of enhancing its own
sustainability capabilities, and has incorporated the risks and
opportunities affecting the environmental, social responsibility and
governance (ESG) issues into its business strategy to guide its
day-to-day operations. The Group has established the Sustainable
Development Committee (Sustainability Council) chaired by the
Chairman of the Board. And the principal members of the Council
has been appointed, including Administration, Tier 1 and Tier 2
production, to coordinate the daily operation of the Council and
report to the relevant leaders of the Board and management on a
regular basis.

FMEBAREEREEGHEMERE

Sustainability Council Organization Chart

JHBRERZEEIE-FEE

Chairman of Sustainability Council - Ma Jianrong

EHEE-THEE MKREE-EREE

Executive Director — Executive Vice President/Tier 1/Tier 2

Sustainability Department

EERFEZERS

RIREE EEEL EHEE (BERE)
(B84 ENTE#51E): Head Quarter Tier 2 (Knitting/Dyeing &
Tier 1 (Sewing/Printing/ Finishing)
Embroidery)
Admin T &2
Compliance & #7 B PR/HR AHR%R A HER Sustainability B] 3 48 25 F£ B [%
EHS IRiEZ 2 E X Infrastructure & Energy EHS IRiIFZ 2 B XK
HRM A D& R E X BEEER HRM A A& R E B
Facility Maintenance % f& 2 Bx Security BB Z 2 Facility Maintenance % f& 2B
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ARBERZETREHAEETFEREA
NERRE - BERRZLE WERER
BIRERE A EHIFRE AR EERS I
BURZECREESFNARERRIF
RMEER MESREEREP RITENARF
BEREBMAME HE T -—FEMARKE
FANEMBR I FTEMHBIEETLF
BER BB KT & B TIFBI R K K58
B WREMFARIESEEREE-

FEBEFEEFEVRITHEREE UF
ERBOHRER MMEFERTRRAE
AREXFBERE - HRAFELREZES
REFETEOERB TEEERAEFE
THEHARE ALAREEREAFTEA
REEWMEER G EEET RARE

REFE022FERHBELEREZEGHEE

The overall coordination and management work of Sustainability
Council includes human resource, occupational health and safety,
renewable energy development, energy revolution and water
conservation, training and development, risk crisis management,
etc. The Sustainability Council is responsible for summarizing the
Group’s initiatives, deployment and performance every year, sorting
out and learning the targets and directions from the customers and
industry, formulating the key strategic directions for the next year
and decades, listening to the quarterly work report, supervising and
evaluating the performance of each work and timely adjustment, as
well as taking emergency management measures for unexpected
events.

The Board of Directors of the Group meets at least four times a
year to formulate strategic guidelines and objectives, to approve the
major annual and medium/long-term investment or matter decisions.
As the Sustainability Council is a governing body of the Board and is
directly chaired by the Chairman of the Board, so the major events of
sustainability could be discussed and decided quickly and effectively
at the Board level.

The Group Sustainability Council will focus on the following major

ENMFESIT(EIRIRE : events and initiatives in 2022:
HE%E TENETE

Initiatives Actions

4R B R ik RIETHE - ARER - GBRE EREYE

Green & Low Carbon

Climate Action, Solar Generation, Green Electricity,
Coal Elimination

B AEFEFE

Energy Revolution

KAREME -ROKEE -5 /RERERE
Direct Natural Gas Combustion, RO Water Recycling, High-
temp Exhaust Treatment

9 k. Q3R
BRERNE

BIT#RE

Employee Development

BETEEAR HEEABES U TEHS BT RIER
SR RE

COVID-19 Care, Better Accommodation, Gender Equity,
Wharton Training

Bl B 2%

Innovation and R&D

FREEEEEFIE AR TR EMZ bk
EmZniba

Upgrade Automation and Digitalization, Upscale Modern
Factory, Research on New Product & Location

b, BRF
BRAIRH

BIEER
Governance Strengthen

REH HEREER - BERENETIEESREZEHEIE
Anti-corruption, Supply chain management, Control of the
epidemic and emergencies

N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited
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FEBE022FEAHBLERIBEIFKRR
AR RBERERKITERE QFEETR
P AR A

B

HIE:

EEE

(PEARHMEARIZREEZ)
(MmN HRIERE
E) N (RIBRIRERERBAER
7£) ~1S014001:2015 » SBTi Criteria
4.2 5 GHG Protocol%

(PEARHNBESSHERE)
(ABETHASRE)  (BEug
FREMNHSEE)  (CRIBEETH
8% ) ~1S045001:2018%%

mhEE F{TRB %R FEM/SLCP/
ZDHCET B> NEERERE
IS09001:2015/GOTS6.0 (KA
1 25 43 47 #£6.0)/GRS4.0 (23K (E]
I 1Z#4.0)/0CS3.0 (B4 81Z)

3.0% ;

Regulatory requirements, customer requirements and industry

standards in accordance with the Group’s sustainability initiatives in
2022, including but not limited to the following regulations:

Environment:

Labor:

Management:

Environmental Protection Law of the People’s
Republic of China, Environment Protection Law
of the Socialist Republic of Vietnam, Cambodia
Environment Protection and Natural Resource Law,
ISO 14001:2015, SBTi Criteria 4.2, GHG Protocol,
etc.

Law of the People’s Republic of China on Employment
Contracts, Constitution of the International Labor
Organization, The Labor Code of the Socialist
Republic of Vietnam, Cambodia Labor Law, ISO
45001:2018, etc.

Customer’s Code of Conduct, FEM/SLCP/ZDHC
assessment tools, By-laws of Shenzhou Group,
ISO 9001:2015/GOTS 6.0/(Global Organic Textile
Standard 6.0)/ GRS 4.0 (Global Recycled Standard
4.0)/0OCS 3.0 (Organic Content Standard 3.0), etc.

IbE A A E BN THMFEMIZE B5FE S
The picture shows the certificate of the fabric factory,
which completed the self-assessment of FEM
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KEF22FEEFEREZBEIESZSI  The Group’s main monitoring and communication channels of
REBHINARAZITANEERKE ! sustainability in 2022 are as follows:

o  XRMEBUFAERIERFT > I ERRIRIF AL

The relevant departments of local governments, such as the

ANERANEREDR Z2LEEEE Ministry of Ecology and Environment, the Ministry of Human
EER - tERETEEFESRENME ; Resources and Social Security, the Administrative of Work
Safety, Comprehensive Management Department in community,
etc.
e EHRSFEEPAHERESIERSR e Supply chain management system of strategic customers.
e CDP/IPEEZEBARNIMEEREETE ; e CDP/IPE and other disclosure supervision platforms at home
and abroad.
e EEEMEKREESHS; e The Group’s official website and investors’ meetings.
ERRARERFFHR T Please refer to the following for specific performance and results.
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IRIG(REE
1. #Eak

B RIEREMELRERERAD
RAEKEBHNRBEENREZ — 5
PIRBAENERE BRI KR KK
TEZ — BRAABRFEBRIRER
ERERNREER ROREaFES
BITEIE A2 FRFIREEE A m o M
HELERBEBABENNK FRIS
MG ETERETR  SBE R RE T
RAZDEREN HEREZE (Reverse
Osmosis’> U FFERO) KM &S ~
125 FR oKk [B] A3 EE G ~ ¥ Eh [E] B R 2 B 2
BEAEEITEHEN BAERAMNF
B ERERBEL BEIHRAL B
TEERSELERKAELERE
RAERE

ENVIRONMENT PROTECTION

1.

Introduction:

At present, climate issue, ecological and environmental
protection have become the most serious challenges in the
world. As one of the world’s leading vertically integrated tech
garment enterprises, we are committed to continuously paying
attention to environmental protection and ecological progress,
and incorporating sustainable development actions into our
strategies. We continuously invest in Rooftop Solar PV, explore
off-site green and renewable energy, deploy coal elimination
plan, improve energy efficiency, promote the application
of Reverse Osmosis (hereinafter referred to as “RO”) water
recycling technology, increase the proportion of reclaimed
water, promote the reduction and recycling of solid waste,
etc. Through efficient use of resources, optimization of energy
structure, reduction of environmental emissions, improvement
of staff awareness and other ways to create a green and low-
carbon enterprise.
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UTREEERRIEFRERINITHRE The followings are the Group’s initiatives and targets for

7 environmental protection:
TEIaiE BiRE 202245%%
Initiatives Target Year 2022 Performance
SBT RIETTEY U2020F A E % iR 42% 2030 +9.3%vs 2020
Setting Scrop 1&2 SBT* 42% CO2e Reduction from 2020
iFEE T1: 50%; T2: 20%; 2025 T1: FEICN: 8.2%:
Renewable Electricity HEVN: 4.5%;

HIHZFECAM: 2.5%;
T2: HECN: 8.2%;

HEIVN:0%:;
VE S B AR FEEERTIERER 2025-2030* T1&T2H EICN:
Coal Elimination Zero Coal Combustion Y8 5% B 4% 52 2 VAL Achieved coal elimination
T2 #REIVN:

MIZ B R E Y EBIE Market feasibility &
biomass boiler

BIRK L2020 AE % mrl EALAKME 2025 T2HECN: #£7+6%; 6% Improvement vs 2020;
Water Recycling e F20% T2EEVN: F2F+11%; 11% Improvement vs 2020;
20% Water Efficiency Improvement in
Tier 2 factories from 2020

BEEMERER REEEREYEELEERER 2025 B2 {85 36,4100
Waste Recycling Waste Efficiency Improvement 6,410 tons closed-loop recycling
EE1TE 100% T M SE AL AE R &/ MEIT BN FIBE == 2025 62% M T 5E AL BE R &=/ NMETTED
Programs Actions MEIMETTEY 62% factories complete the Energy Minimum
100% factories complete the Energy Program
Minimum Program & Waste Minimum 55% M T SThl BE =M &/ METTE)
Program 55% factories complete the Waste Minimum
Program
* SBT2BAREZmBERZ * SBT refers to Science Based Target.
* ERERASEEREBEESMNERMTEMNK  *  Coal elimination plan will be based on our practice and market availability.
FEMRGE S ©
2. RIE1TEY 2. Climate Action
2.1 17EEE 2.1 Target
RiEERBEMPCCHIEL > & According to the Paris Agreement and IPCC, it is required
FEAZKFEHRBRA TEL to keep global temperature increase to well below 2°C
B EAIREESIE2°CUAR W and ideally below 1.5°C compared to pre-industrial
BB RE EAEBERGITE.5°C temperature levels.
Ao
SBTiS| EHEISEITERERA SBTi guides and motivates industries and companies
BRUBSERKEE BRAHR to set the Science-based Targets to enhance their
BRSEEANFRFES o competitiveness in the transition to a low-carbon
economy.
KEBFRMIERITEEBERZE The Group understands the importance and urgency of
MARBITHNEEZ M BY) joining in the climate action as a leading enterprise. To set
£ o iR#ESBTI Criteria 4.25%GHG the Group’s science-based targets in accordance with the
Protocolig 3| » 5% & A& B Al 22 SBTi Criteria 4.2 and GHG Protocol guidelines, which are
ERmER ERERAOT as follows:

74 N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited
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1. BRIUBENERBER
5 BEETHRAEEAMNE
EEM

2. #HE I AEEBLEARNNEE
— M & E IR EER

3.  HEZEFE 20204 ;

4. BREBHEHE-F2030

FRZEENBERE2020
FERD42%;

1.  Boundaries: with Shenzhou International Group
Holdings Limited as the parent company, including
all its production bases in mainland China, Vietham
and Cambodia.

2.  Scope: Absolute carbon emission of scope 1 and
scope 2 within the Group boundary.

3. Baseline Year: 2020.
4. Target: to reduce the carbon emission within the

scope by 42% in 2030 as compared with 2020
through absolute value approach.

7

.

=

W

FEEBHNZERNRILS
R EREMWorld Resource
Institute R8> T EBSF7TARK
BITECDP¥ & LIFE RBEEE
FERE—FEREHEEE -

The Group has been certified by the World Resource
Institute for the establishment of this target, and will
disclose the emission reduction target, method and
carbon footprint of the previous year on the CDP platform
by the end of July every year.
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2.2 /B EREE

AREITRRETHER AE
EE2020F e S FEHEHE—fM%H
B ZHBREERERETESE W
IWEEHCDPI A o

REBE2022FEEBRETIER
Z2EEERBIEKHIEEANM
HRBEBRE SIEERS XA
RoERMEYE  SBRFAERE
B A ER - RBILSBTI Criteria
4.2F%GHG Protocolig5| » Ax&EE
FRERBHEREERNLUTAE
TRIELE

BE— BEEHFR RAR-EY
BRI E S RE AR 2Rh A

UR)

EE T BEESE GNEEAHMI
B -

2022F R EEEEE —fMEE —
BB E RS HERGEENAA AR

2.2 Carbon Footprint Tracking

To achieve the above climate action goals, the Group
will conduct an annual inventory of carbon emissions in
scope 1 and scope 2 starting from 2020 and disclose it
on the CDP.

In 2022, the main resources consumed in the process
of the Group’s production include water, purchased
electricity, solar PV self-generated electricity, purchased
steam, natural gas, coal, biomass, diesel, gasoline
and LPG. According to the SBTi Criteria 4.2 and GHG
Protocol guidelines, the Group’s greenhouse gas
emissions are mainly from the following energy sources:

Scope 1: Direct Emission (natural gas, biomass, coal,
LPG, diesel and gasoline);

Scope 2: Indirect Emission (purchased electricity and
purchased steam)

GreenHouse Gas (GHG) emission in scope 1 and scope 2

of Shenzhou Group in 2022

AEREIIKNEM_SIEKREE)
GHG Emissions (Tons CO,e)

-~

35.7%

* N1 % BT BB P HRER

20.6% 33%
/ 45°H Diesel

SNEEEE 7] Purchased Electricity
Y& 5% Coal

9NEE %35 Purchased Steam
KIAR Natural Gas
BEEHR LPG

NS BE Purchased fugtive

® 57 Petrol

10.4%

The data less than 1% is not represented in the diagram
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#E HRER Bl 20205 B E 2021 HEE 2022 HE i E
Scope Emission Type Unit 2020 Emissions 2021 Emissions 2022 Emissions
HE— AR i
Scope 1 Natural Gas Ton 122,031 157,308 131,401
15 i
Coal Ton 441,855 400,447 418,458
RIEE#BR it
LPG Ton 2,440 2,786 3,280
o i
Diesel Ton 1,103 1,280 880
pabii i
Petrol Ton 119 108 86
BRERE (FRfh) i
Fugitive (Estimated) Ton 917 917 917
E_— SNEEN i
Scope 2 Electricity Ton 360,789 403,487 452,872
ShEEZOS i
Steam Ton 231,864 286,104 261,213
st ()
Total (Ton) 1,161,118 1,252,437 1,269,170

* BHIR 2 BIEA2022i5/
HER PR AH2RIPCCIE™

- FERHERBBEFRSREN

3.2H A RM3.3EZAE IR

Refer to IEA2022 guidelines for electricity emission

coefficient and IPCC guidelines for the remaining emission

coefficient.

For raw data of energy consumption, please refer to 3.2

Direct Energy and 3.3 Indirect Energy below.
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FEREREHFRFIIFEEE

Greenhouse gas emissions of major sources within 3 years
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Take 2020 as the Group’s carbon emission baseline year
to compare the percentage rise or fall of greenhouse gas
emissions in 2021 and 2022.

Consumption change is the main reason for the change of
total carbon emission of natural gas, coal and purchased
steam; The consumption analysis will be not covered
here. For details, please refer to 3.2 Direct Energy and 3.3
Indirect Energy below.

The main reason for the increase of total electricity carbon
emission is the increase of carbon emission coefficient
of each production base. Vietnam’s electricity carbon
emission coefficient increased by 38.85% compared with
previous year. Fabric production base in Vietham is one
of our main energy consumption bases, which directly
affected the increase of total carbon emission. Electricity
carbon emission coefficient of Cambodia also increased
by 22.3% from the previous year, and the total production
volumes in Cambodia increased by 37.59% from the
previous year, mainly due to higher output from new plant.
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2.3 Major actions on carbon emission reduction

In the long term, the Group has been committed to
adjusting the energy structure and revolution, developing
renewable energy, transforming from traditional energy to
clean energy, and dedicating to emission reduction.

Through the signing of the Cooperation Framework
Agreement on Jointly Deepening and Promoting the
“Carbon Neutrality” of Shenzhou Group with State Grid
Corporation Ningbo Branch (A service company under it)
, the Group has cooperated with the local government
and the industrial park in Vietnam, and negotiated with
the Electricity Company of Cambodia to promote the
construction of photovoltaic power stations in China,
Vietnam and Cambodia, and expand the proportion of
self-generated and self-used electricity.

The Group has actively investigated the updates of offsite
green and renewable electricity trading market. Since
2020, the Group has participated in the green electricity
trading promoted by the government every year to
promote the consumption of offsite green and renewable
energy.

By 2025, garment factories of the Group will achieve
50% or more green electricity, and fabric factories of
the Group will achieve 20% or more green electricity, in
accordance with the GREEN target set by the Group,
combined with the exploration and utilization of onsite
and offsite renewable energy, as well as the development
and construction of wind power projects in Ningbo.

Since 2021, coal elimination has been completed in the
all garment production bases. Currently, the Group will
pay higher attention to the fabric production base for
coal elimination. Ningbo base has completed the energy
optimization from coal to biomass to natural gas, and
Vietnam base is actively investigating the biomass fuel
market and the possibility of natural gas application.
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2.3. 11 MERAREE—EIBEX
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2.3.1Increase of onsite green electricity — Rooftop Solar PV

In 2022, there are some newly developed and installed
factories, including Ningbo Weaving Factory, Ningbo
Fabric Factory, Ningbo Flyknit Factory, Cambodia
Garment Factory and Vietnam Garment Factory.

The total self-consumed volume of rooftop solar PV of
the Group has achieved 19,818,923 kWh in 2022, an
increase of 333% over 2021.

By the end of 2022, the installed photovoltaic capacity
of the Group is 45.6MW, with around 450,000 square
meters, an increase of 358% from 9.95MW in 2021. As
partial of the installed capacity completed in the second
half of 2022, hence the whole-year electricity generation
can’t be realized in 2022. Estimated that the photovoltaic
power station with this installed capacity can realize self-
consumed electricity around 40,000,000 kWh in 2023,
accounting for 5.2% of the Group’s annual electricity
consumption.
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BEF &N KM EER
PV panels in the Ningbo factory

R & Y K5 3 B AR

PV panels in the Vietnam factory
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RIFEKEN KR EER
PV panels in the Cambodia factory

B HPITESCRRAFM At the same time, digital online management system has been
ATHEFEEREER K added into the photovoltaic system to better monitor and count
EUF B R R R E UL the operation and benefits of photovoltaic power stations. We
BEITEAR %R o M EEIRE found that in Southeast Asia, light resources are particularly
RmathENREREE abundant. Under good weather conditions, the proportion of
EoERRATHIER TR photovoltaic self-consumed in garment factories can reach
KIBARN B EERBLLA 50%.

B0 EIR50% °
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To achieve our 2025 green electricity proportion target: 50% for
garment factories, 20% for fabric factories. The Group plans to
carry out more feasibility studies at fabric production base in
Vietnam and other production bases. It is expected that more
rooftop solar installations will be built in the coming years to
increase the proportion of renewable energy generation and
reduce CO2 emissions.

Rooftop Solar PV Installation Plan

A AREETE (MW)
Solar Pv Installation Plan (MW)
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2.3.2 Pilot Trading in Green Electricity Market

Since 2020, the Group has actively participated in green
electricity trading in China market. In 2022, a total of
15,846,500 kWh of wind power and photovoltaic power
purchased from the green electricity trading market
covered Ningbo Fabric factory and two garment factories,
an increase of 5.6% over 2021, reducing carbon emission
equivalent of about 9,788 tons.

At the same time, the Group purchased green electricity
for Ningbo Garment Factory for the first time in 2022.
Combined with the on-site solar self-consumed electricity,
about 23% of the factory’s electricity consumption is
green.

To achieve 2025 green electricity target: 50% for
garment factories, 20% for fabric factories. The Group
will continuously participate in green electricity trading
combined with on-site photovoltaic power generation to
achieve a higher proportion of green and clean energy.

BB IHERE (8%

Green Electricity Consumption Certificate (Excerpt)
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2.3.3EFEEEH 2.3.3Wind Power Projects
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The Group cooperated with a Ningbo local wind energy
development company in 2020, and the Phase | of the
project was connected to the grid in 2014. The annual
average power generation reached 120,000,000 kWh,
and the corresponding CO:2 equivalent emissions were
expected to reduce by 75,000 tons per year. Phase Il and
Phase lll are planned to be developed and constructed
around 2025, and the scale will be larger than that of
the Phase I. Through this cooperation, the Group enjoys
all green energy environmental contribution index of this
wind power project.
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2.3.4 Coal Elimination Plan

To build the ideal home of blue sky and white clouds.
The Group has actively improved its internal energy
consumption structure and made plans to achieve coal
elimination from its production base in Vietnam.

Through the feasibility study conducted on the current
market, we set 2025 as our highest ideal for coal
elimination and 2030 as our ultimate year to achieve the
goal.

To achieve this goal, the Group’s production base in
Vietham commissioned a biomass boiler in 2022 to
operate alongside its current coal boilers. According
to the target, it can replace 8%-10% of current coal
consumption. In addition, with the help and guidance
of the local government and customers, the Group has
actively investigated the local biomass supply market. The
main biomass material in Southwest Vietnam is rice husk,
followed by wood chips.

In the future, the Group will combine the practical and
the market reaction, timely communicate with local
government and customers, and continuously adjust our
coal elimination plan to achieve the ultimate goal.

-~

~
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2.4 fFEFEE 2.4 Continuous Exploration
RO LERFRGEHBESRERA In the future, the Group will continuously follow the
MANIES EERTTERETHE guidance of international organizations, combining the
FTIECEFETEBSEERE industry standards as well as linking the upstream and
REXEENRENEIEEE. downstream enterprises to continuously improve own
value chain and industrial chain carbon emission data
management.
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%o emissions and solid waste, etc.

Resource Utilization

In 2022, the main resources consumed in the process of the
Group’s production include water, purchased electricity, solar
PV self-generated electricity, purchased steam, natural gas,
coal, biomass, diesel, gasoline and LPG. The fabric production
occupies higher proportion of energy consumption. The waste
generated in the production process is wastewater, waste

[

REBESHE cEEMRER G BEERE
FEFREKRREIMKREERS
BEEEVEBTHAEEAEARE
BARRA AR BOER

During the reporting period, the Group has complied with the

pis

relevant laws and regulations with respect to air, greenhouse

s

gas emissions, emissions to water sources and land, as well as
the generation of hazardous and non-hazardous waste which
have a significant impact on the Group.

2022 F MER B (B IR K AETRIE )

2022 Performance Summary (Resource & Energy)

88

1518 20214&% 202245
Metric 2021 Performance 2021 Performance
Hrie ok M2020F E A E % » 20255F @ 27,271,199ME(Ton) 28,194,047ME(Ton) A 3.38%
Fresh Water R K E IR =E20%
20% increase in Unit Water
BB B AKX Efficiency by 2025, based on 3,392,466M(Ton) 2,433,465M5(Ton) V¥ 28.27%
Recycled Water 2020
AR BAMERMEI R BIR 69,003,695 ma3 62,328.319m3 V 9.7%
Natural Gas Rk Sk ot Rt
Reduce the consumption
LY ENIE of fossil fuels. Change the 198,926[@“—0“) 224,757U¥E(Ton) A 13%
Biomass and Coal traditional electricity to green
N electricity
! 1,717,391FH(L) 1,181,0857H(L) V¥ 31.32%
Diesel LISBTi% B 12 » £ @2030F %
i T 47 3 0 23
b EZ@Z?W"@%EMMOEM& 174,707FH0) 138,2427HL) ¥ 20.87%
Petrol Improve the energy efficiency
5B E ﬁ‘:”c)evrgéﬁeg;’r'ggzr‘re L‘?J?toigfve 740,152,712 735,120,983 ¥ 0.7%
Purchased Electricit RLA5 /B (KWh _LAF /N ERF (kwh
urchased Electricity target by 42% in 2030 from F R4 /\BF(kWh) T RFF /N (kwh)
ASEEHaEE baseline 4,577,618 19,818,923 A 333%
Solar PV F E 45/ B (KWh) F R4\ (wh)
AR ERE 15,000,000 15,846,500 A 5.6%
Green Electricity F RAF/NBT(KWh) T R/ EF(kwh)
GBS 1,100,590ME(Ton) 1,004,466ME(Ton) V¥ 8.73%
Purchased Steam

YOS ERTX
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Please see below for a detailed analysis
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3.1 KEE 3.1

Water Resource
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Water is the source of all life. The Group is involved in
solving the increasingly complex water resource issues
and realizing the efficient use and effective protection of
water resources. We do not have any issues in sourcing
water that is fit for purpose. The group plans to increase
the unit water efficiency of fabrics by 20% compared
with the level of 2020 before 2025 through equipment
upgrading, research on water-saving technology,
construction and upgrading of Vietnam’s reclaimed water
system as well as refined management.

The Group’s water consumption in 2022 is 28,194,047
tons, an increase of about 3.38% compared to the
previous year. The main reason is that due to the impact
of COVID-19 and orders, higher requirements in the
production planning and dyeing tank distribution, and the
water intensity has fluctuated and changed in the recent
two years.

During the reporting period, the Group vigorously
promoted the construction and application of RO water
recycling system in fabric production bases both in
China and Vietnam, respectively designed processing
capacity: 10,000 tons/day in Ningbo base and 5,000
tons/day in Vietnam base. Therefore, the 2022 includes
the amount treated by RO system and reclaimed water
reuse systems which makes huge difference than 2021.
Since the original reclaimed water reuse system was
comprehensively reformed and upgraded in Ningbo base
in 2022, the reclaimed water consumption decreased
during the construction and renovation period. It is
expected that the proportion of reclaimed water will be
greatly increased in 2023 with the full operation and
restoration of reclaimed water reuse system and the help
of RO water recycling system. Meanwhile, the Group
continues to focus on the latest equipment market
dynamics, actively research the cutting-edge waterless
dyeing or printing.
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The Group applied the water risk assessment tool of
international organizations to carry out the water risk
assessment for factories and carry out the practical drill
of water emergency. The results show that all of our
factories are not in the high risk areas of water resource
depletion.
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3.2 E#EsEE
3.2.1 K=

3.2 Direct Energy
3.2.1 Natural Gas

B r®2=FITHMEEEFER
RARIEABERIRN B
R T HARIRBEN A&
o020 E  AEEMKA
RBVHFELS%562,328,319
NAHK B E—FERBR
19.70%; MM Z &
EHREE5131,4010F » &
F—FERBRN16%-

RARHFEETERNTIER
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ETR TEBHTEEERE
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At present, the factories in Ningbo has fully used
natural gas as the basic fuel, effectively reducing
the adverse impact on the atmosphere environment.
In 2022, the Group consumed total 62,328,319
cubic meters of natural gas, a decrease of 9.70%
compared to the previous year; carbon dioxide
equivalent emissions were 131,401 tons, a decrease
of 16% compared to the previous year.

The main reason for the decrease of natural gas
consumption is the decrease in the output of fabric
production base in Ningbo, and partial of the setting
machines and drying machines have been changed

RRARBW KKEAT into direct gas fired from thermal oil heating which
BERE AR o greatly improves the energy efficiency.
3.2.2 L EIBKIFIE 3.2.2 Biomass and coal

R2022F E » ZEBIR R
EMERENEELES
224, 757WE» B F —F E[E
B EF13%; MPTEERN =
S E2%5418,4580F
RE—FERBEAH45%-

In 2022, the Group consumed 224,757 tons of
environmental-friendly biomass and coal, up 13%
from the previous year. Carbon dioxide equivalent
emissions were 418,458 tons, up 4.5% from the
previous year.

Annual Report 2022 £F R

91



92

B4

‘HERELARS

Environmental, Social and Governance Report

N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited

RREVERIEEES LT
WEHA :

1. SENERAER-E
—FEMRLD  BHF
FHREFRTIERD
EREAMFEM-

2. IEHHEERREVE
BY 22 B Ak 7R TRk K2 M
BEMRFREVED
HeEHIENES
RE—FEHE LT

BAl &NEEMNFTA K
THRABETRERE R
Rt B B TR A IR
PR AE A WAL

LEH AL
ztx%lmﬁﬁ SRR FE
SEFTEFNEBEHTETLA
R2022F E » REBFTAH
450 & $£1,181,0857 » & E
—FERHATE31.23%; M
FIEN —|atHREEA
880ME R F—FERBAT
[%31.23%°

R2022F > REBFTAM
oM A £138,2427 0 & £
—FERT£20.87%; ﬁ’ﬁ
I —aEREE 7
86@E’$?<J:—EEF£H,H\H—F5¢
20.87%©

REBASCHTT AR EFE
ETRNETERRERAS
Hkﬁ*%@ﬂ’\]%%?ﬁ% ]
REHT B LEFER K

Reasons for increased consumption of environmental-
friendly biomass and coal:

1. The heat value of coal has decreased this year
compared with last year, resulting in a slight
increase in the consumption of coal for the
same heat demand.

2. The garment base in Anhui, China consumed
environmental-friendly biomass. The fabric
base in Vietnam consumed coal and
environmental-friendly biomass. The output of
those two factories were increased compared
to the last year.

At present, all the garment factories of the Group
have completed the coal elimination. Coal was
consumed only by the fabric factory in Vietham as
fuel.

3.2.3 Diesel and Gasoline

Diesel and gasoline consumption within the Group is
mainly used for transportation vehicles. In 2022, the
Group consumed a total of 1,181,085 litres of diesel
fuel, down 31.23% compared to the previous year;
The amount of carbon dioxide equivalent emissions
were 880 tons, down 31.23% compared to the
previous year.

In 2022, the Group consumed a total of 138,242
litres of gasoline, down 20.87% compared to
the previous year; The amount of carbon dioxide
equivalent emissions were 86 tons, down 20.87%
compared to the previous year.

The decrease in the consumption of diesel and
gasoline in the Group was mainly attributable to the
decrease in the use of transportation vehicles as
a result of the decrease in production in mainland
China.
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3.3 Indirect Energy
3.3. 1 Electricity

In 2022, the Group’s total electricity consumption
was 770,786,406 kWh, of which:

1. 735,120,983 kWh was purchased electricity;

2. 15,846,500 kWh was purchased green
electricity;

3. 19,818,923 kWh was solar self-consumed;

Purchased electricity decreased by 0.7% from
the previous year, the purchased green electricity
increased by 5.6% from the previous year, and
solar self-consumed increased 333% from the
previous year, and the Group will further optimize
the proportion of green electricity in the next coming
years.

3.3.2 Steam

In 2022, the Group purchased 1,004,466 tons of
steam, down 8.73% from the previous year, and
261,213 tons of carbon dioxide equivalent was
emitted, down 8.73% from the previous year.

Purchased steam is mainly used in Ningbo
production bases. There are two main reasons for
the decrease of purchased steam consumption in
2022:

1. Ningbo garment factories implement the
project of Steam conversion to electricity. By
the end of 2022, more than 80% of Ningbo
garment factories have completed this project.

2. The output of Ningbo fabric factory has
decreased.
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BHFTRIMNEZZ5REH The purchased steam consumed in Ningbo factories
2B ILERAARZE from a nearby electricity plant. The steam is a by-
BEBBEPZEER B product of the electricity generation process at the
ZEB D Bk BE R BUTE T 2R AT 4 plant. If this part of the carbon emission factor can
\RAZSHEB BARKE DR be regarded as zero emission in the future, it will
EEMNESEEZIRHERAEE significantly reduce the total carbon emissions of

Group’s scope 2.

2021 M2022F HiZAER The intensity of direct energy consumption, indirect
HES BEEREEEN energy consumption and water consumption in
KBHEENREFZ2ET 2021 and 2022 is shown below:
:
2022 F EW 44 (B R R AETREE) 2022 Performance Summary (Resource & Energy Intensity)
20214 20224& %
2021 Performance 2021 Performance
FEKERE ma, 55.7 57.14 A 2.6%
The Intensity of water consumption Tons/k pieces
BEREERHEEENRE-MR KT 140.8 126.32 V¥ 10.3%
The Intensity of direct energy M3/k pieces
consumption — Gas
BEEERHEESNRE - E AR R mg, 0.4 0.46 A 15%
The Intensity of direct energy Tons/k pieces
consumption — Biomass fuel & Coal
BZEREENRE—8 TFERAFNE T4 1550.4 1562.2 A 0.8%
The Intensity of indirect energy kWh/k pieces
consumption — Electricity
BEEREEENBE—ZS Mg T 14 2.2 203 V7.7%
The Intensity of indirect energy Tons/k pieces

consumption — Steam

ZHEWMHRE8RRE—COe W, ¢ 2.56 2.57 A0.4%
The Intensity of carbon dioxide Tons/k pieces

equivalent emission

Wik A st E A HESBEESEWNIEAREE  Note: Intensity represents the ratio between total consumption and total

ooy

MEES X production of knitwear each year.
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FEEERTRYNEBIRES] £
EGRHERR ERAMEHRRHZ
REME, SEENMIFANEEET
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ERRYBIKRIHEIE L BEET B
ZHRBRE  BERGHRIFER -

Emissions
In this year, the Group’s wastewater, waste air, noise, solid
waste all meet the standards.

The Group attaches great importance to the whole process
control of emissions, as well as the environmental protection
of raw materials when determining cooperative suppliers; All
production departments continue to improve the production
process, strive to improve the environmental protection of
the process, optimize the energy consumption structure,
and gradually increase the proportion of clean energy. Timely
replacement of former equipment and through the introduction
of more environmental-friendly with low consumption of new
equipment to reduce the consumption of resources and
emissions. The Group aims to maintain the level of waste
emission intensity below the current level in the next three
years.

In the end treatment of emissions, strictly abide by the relevant

laws and regulations of the government to ensure qualified
discharge.
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2022 HEMBERGEZ2 R TE - Please see the chart below for 2022 discharge and emissions
performance
2022 F B 4L (HERD) 2022 Performance Summary (Discharge & Emission)
Ei=f 2021453 20224& %%
Metric 2021 Performance 2022 Performance

BEKBER 2 i 21,311,934 20,163,460 V 5.4%
Wastewater Tons
A EEERE irE 295.94 231.88 V 21.56%
SO2 Tons
KRECWHHRE 0iE 140.30 90.89 V¥ 36.57%
NO:2 Tons
EEHHNE Mg 48.19 207.87 A 331.36%
Smoke and Dust Tons
EREEEY i 1,006 1,698 A 68.79%
Hazardous Waste Tons
EfEEEEY) i

169,173 162,885 2.39
Non-hazardous Waste Tons A K
BIREREREY i / 6,410 A
Recycled Waste Tons
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4.1 BEKHERL

4.1 Wastewater

A& B EREVLLUT B8 B LUZ 2R
DEKEFREIE B - BFEERIR
Ro@BReETE2RMalMN B
MARBRE  REKBRME
F o UKk EREGEINENTE KA
S ENTE ZE BT R D KBS

KE o

REBENR2022FETHBEKELE
EEM HEEEEMBRACA
RO% M (RZ2BE) > BEEIHFK
BEKE—FZREMCWBFAE
Ay

REF ST AHERRE *&H
MEKMBEEEEMETRT
BENE R —BR1EIS KEER M -
FEBRRBERRRBZERE
TEMRE - FR A BIR RSP
BAESKFROZEERRAE
=,

FEEBEKBBBERE ]/
BERBRER , IERESS
=ER—RK-

REBE2022F EWEEKEERZ
#420,163,460M0F » & E —FEE[F
HARBES.4% o

FEBMHEP—KIKZDHC — K HERBUR R

The Group has adopted the following measures to reduce
the discharge of wastewater. Including, but not limited
to, reduction of water consumption and wastewater
through dyeing process technology innovation, updating
dyeing and finishing equipment, technical transformation
of dyeing and finishing equipment, and the use of
continuous wash range and digital printing technology.

The Group introduced RO water-recycling technology
into use in the production base in mainland China and
Vietnam in 2022, in order to achieve further reduction of
wastewater discharge and recycling purposes.

In order to comply with discharge standards, Ningbo and
Vietnam production bases were equipped with integrated
wastewater treatment facilities upon completion. The
Group conducts regular inspection according to the
requirements of the Ministry of Ecology and Environment.
At the same time, online detection devices have been
installed by environmental authorities at wastewater
outfall.

The frequency of wastewater discharge inspection: on-
site inspection is real-time monitoring; The sampling
should be conducted every three months.

The Group produced 20,163,460 tons of wastewater in
2022, down 5.4% from the previous year.

Audit result of wastewater discharge of the factory of the

Group

Discharged
Wastewater per
Local Wastewater

Incoming Water

HEIKERR

Discharged
Wastewater

BE K

Discharge
BE SN E
STENSKEERE

Conventional Parameters/ Not Tested Fulfill Foundational Not Detected Tested
Anions/Metals: RETRA Limit FRig Parameters Not
ERB2B/TH/EE WEEAER Exceed

w2 EKRiEE
MRSL Parameters: Not Tested Not Detected Not Detected N/A
MRSLZ&( FEITIEA FigH RigH
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4.2
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R BEIK
rEBEEBEEEZARARS
Y HIEE —_SEmMAast
Yo REBTHIERFBETE
A ig A LUREGR BE 7S 15 & BERUR
E-FRBRRREFITEER
FHROZEERENEE - XA
RWEREAE=BEA—R &
e SRR BN AR S B R B A o

EFEAKNERENERRR
TE B 5 A BE REFIN > UK R AE
BEERENERESE R
MoHIBEIZERFRREN
MEETHENERE LI RE
NEMEEER _AtH- a8
EMEBERFMBIER

BERBER2021EE2EHA
IRARBE BERIRS TIHIE
MEE FILEERBREYVESMR
B BT 2| BEER

“HEMNBEREERBRE
i SR A A A= 4 B 4R VB o FR20224F
EAEEN _SEHERES
231.88MF > & F—FERH T /&
21.56% > THENERATERHR
S TSR Y EERCET T
BREGEERIRRENENS
FRIRE

AACYHNFREERENE
PR E8IE ~ £V EIBIEN R AR
o pt2022F E > AEEMNASR
14 E 7390.89M8 » 82 £ —4F
FE R HA T F#36.57% » P& L 74 B3
B TERNEIZRAZHEER
ITHREHFBRMET T ARNEE
KRB REER LM RAREIEZR
ETaatYhNEE-

4.2 Air Emissions

The air emissions generated in the Group’s production
process are mainly smoke and dust, sulphur dioxide
and nitrogen oxides. The Group also conducts online
testing of air emissions to ensure compliance with
standards. Online monitoring devices have been
installed by environmental authorities at exhaust vents.
Sampling for natural gas boilers is conducted every three
months, while for coal boilers is conducted for real-time
monitoring.

In the fabric production base in Vietham which primarily
used coal, timely monitoring of exhaust air emissions is
carried out, as well as an online exhaust air monitoring
system installed at boiler chimney, so as to ensure that
the emission requirements of sulphur dioxide and nitrogen
oxides are met by local laws and regulations.

Ningbo factories have been fully converted to natural
gas boilers in 2021, which effectively improves the boiler
efficiency, achieves coal elimination and environmental-
friendly biomass fuels, and reduces nitrogen oxide
emissions.

Sulphur dioxide emissions mainly come from coal boilers
and biomass boilers. In 2022, the Group’s sulphur dioxide
emissions were 231.88 tons, down 21.56% compared to
the previous year. The decrease was mainly due to the
effective control and management of sulphur emissions
in the Vietnam fabric base and the combustion of
environmental-friendly biomass.

Nitrogen oxide emissions mainly come from the coal
boilers, biomass boilers and natural gas boilers. In 2022,
the nitrogen oxide emissions of the Group were 90.89
tons, down 36.57% compared to the previous year, which
was particularly obvious, the main reason was that the
Vietnam fabric base were well and effectively controlled
on emissions and nitrogen oxide neutralization device has
been installed at natural gas boiler at Ningbo fabric base.
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4.3

EENHERFEERBNIERBEE
FMEYERE - 1R2022FE > &
EEMEESRES207.870
82021 F E[FH# £F+331.36% >
FHNETERRIHEEER LR
2022 FERETEREMRENR
HOERNAER L —FENR
HER EE30% HEHMNRE
REREFEBHOEMRLEA ;B
B £ ENFER I MEEN
e o

1B
FEBEETNIZRREYIED

BRE B MeEERMELRN
EEBEEY - QBLUIR - BEHIR
FoR2022F ) AEEML T
2B EREYMIFCIREY BB
BE-REBERYEIERRA P
EIBNELREETEBREERY
EEERKEERR B8R D
BERYEEE-

4.3

Smoke and dust emissions mainly come from coal
boilers and biomass boilers. In 2022, the Group’s smoke
and dust emissions were 207.87 tons, an increase of
331.36% compared to 2021. The increase was mainly
due to the installation of a real-time online monitoring
system in 2022 at Vietnam fabric factory which resulted
in a 30% increase in chimney flow compared with the
test results of the previous year, and an increase in air
emission and concentration compared to the previous
year. At the same time, the higher consumption of
biomass will increased the emission of smoke and dust.

Solid Waste

The main solid waste generated by the Group mainly
includes production waste, daily waste, kitchen waste,
etc. and generated by the headquarters and production
bases in different regions. In 2022, the Group measured
total hazardous waste and non-hazardous waste.
According to the waste management hierarchy and
guidelines in governance operations as well as the waste
management principles to minimise waste generation.

A

RIEEE
Most-preferred

RiEE
Least-preferred

v
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R2022F B AEENECREY
MBS H1,698M B E—FE
EHA EF 768.79% > = BB
W) BRI BB E M B M E - |
2022F KM RABRFHETHERL
P BRNERNELEEBILEFA
BREE R -

EER AEEMRE T IEEKE
YINERE  RRXHEEEAN
BUEHREE-FEREENES
ETE®Y,BEAE R B
BHIR -~ BB B ERIIIR SR
WRE o R2022F E » AEBEEK
B9 JE 5 B BE ) & 1£162,88508 - £
E—FERBPLEAT23% AAE
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MKEER E—FEEELFF-

In 2022, the Group measured total 1,698 tons of hazardous
waste, an increase of 68.79% over the previous year. The
mainly were waste oil, waste light tubes and ink. Due to the
equipment maintenance in Tier 2 factories, the generation of
waste oil was much higher than previous years.

At the same time, the Group has also set up a storage area
for non-hazardous waste, which will eventually be treated by
qualified units in compliance. Non-hazardous waste includes
woven waste/fabric waste, paper products, daily waste,
plastics, kitchen waste, sludge and cinder. In 2022, the Group
discharged a total of 162,885 tons of non-hazardous waste,
an increase of 2.3% over the previous year, due to changes
in product and specifications, meanwhile the overall garment
output was basically flat compared to the previous year.

BEME RO
RMCC - Recycled Material
Collection Center

EREEYEHE
Hazardous
Waste Warehouse

s

TEBEYTEHRE
Production

Waste Warehouse
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Due to the installation of Fenton system in 2021, the
sludge in Ningbo production bases have been reduced
by about 50%. Hazardous waste such as chemical
packaging in all production bases shall be handled by
qualified units.

In 2022, the garment production bases in mainland
China, Vietnam and Cambodia have all been installed
smart scale with intelligent weighing system to effectively
classify, measure and control the wastes generated in the
production process (such as cutting and sewing fabric
scrap, etc.).

BMERDERERE

Segregation

Waste classification and weighing are shown.

All solid wastes are sorted and well treated, while some
of them are recycled to minimise environmental pollution.
In accordance with the relevant waste classification and
management regulations, the Group classifies all non-
hazardous solid wastes (excluding coal cinder and sludge)
into the following four categories in the production bases
and related offices in Mainland China, Vietnam and
Cambodia.
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2021E 8 2022F &

Rl eV B3R Weight in  Weight in B
Category Examples Source of Waste 2021 2022 Handling
ABEMNARAIREERZ EEAR & N BEARR S BEALT . #HA - REBRENNE 18,650.35  18,940.57 A 1.6% BB = EE] ek
A S AR B R EE4R Knitting, dyeing and If(Tons) I (Tons) #EIT[EIUR
The Reusable or Waste paper boxes, waste garment making process Contracted with
recyclable paperboards paper cones, waste paper 3rd party for recycling
and papers cores, waste papers
AEMNARAIEERZ @~ fER g 2B RENBE 49,566.60 61,148.73 A 23.37% HBE=FHEFTHH
2R Waste fabric, pied hair Knitting, dyeing and I (Tons) I (Tons) #EITEIUR
The Reusable or garment making process Contracted with
recyclable waste fabric 3rd party for recycling
B AKElZ ZEIRHG N~ BB 2 Hd 2B RETBE 3,016.50 1,517.10 V 49.71% BE=5%E:TH=
JEfE R EEY) Plastic threads, Knitting, dyeing and I (Tons) I (Tons) #EIT[EIUR
Reused or recycled plastic bags garment making process Contracted with
non-hazardous waste 3rd party for recycling
i ] sk Bl 2 HE ik BERRAE 12,081.33  11,179.34 V 13.88% HE=/%:] =%
JEMEIREEY Household garbage Canteen and garbage If(Tons) ME(Tons) R BRI
Non-hazardous waste Contracted with
that cannot be reused or 3rd party for disposal
recycled
NEBRIREHEZEEY A ARE AT 2B g B RENBE _ 6,410 A TR ABEER
In-house Recycling waste  Paper boxes, paper Knitting, dyeing and W5 (Tons) In-house recycling
cones, plastic threads and garment making process
plastics
B ERANNBUNREEASE At the same time, recycling and reuse (turning waste
BRAETEBZEENARZ—R into treasure) has become the development directions of
2022FE AEBEATEHL the Group. In 2022, a total of 6,410 tons of solid waste
6, 410MEMN EEEYETANILIFEIR (mainly cartons, plastic thread, paper tubes, etc.) were
R (FEARNIBIREHBRE internally recycled to greatly support the reduction of solid
PO SR IE R 2 PR M~ PO BB IR M waste.
BHREE)  URNEZFEERESE
ML o
R2022F E  AEBBNKARE & In 2022, the total of Group’s clothing packaging materials
YRl & H4934,010MF | EFEE were about 34,010 tons, an increase of about 2% over
EFTH2% o FMh ETEREMREA the previous year. We are also actively communicating
BEEERFRLBES-GEYDH with customers to reduce the consumption of packaging
ERAE wHRNENEEHE bags, and explore alternatives to plastic packaging.
MBI R
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2022 BE N REF L2 R TE ! The intensity of emissions in 2022 is shown below:

2022F B4R L (HERSRE) 2022 Performance Summary (Discharge & Emission Intensity)

51% 2021483 2022483

Metric 2021 Performance 2022 Performance
BEKHFRERRE F R/ 43,494 40,866 V¥ 6%
The Intensity of discharged volume of kg/k pieces
wastewater
—atmEEmnaE T/ 0.60 047 V21.7%
The Intensity of discharged volume of kg/k pieces
Sulphur dioxide
AR ERRE /T4 0.29 0.18 V37.93%
The Intensity of discharged volume of kg/k pieces
nitrogen oxides
IEEEBFNERRE T/ 0.10 0.42 A 320%
The Intensity of discharged volume of kg/k pieces
smoke and dust
fEEEMY R ERRE F R/ 2.05 3.44 A 67.80%
The Intensity of discharged volume of kg/k pieces
hazardous waste
SFERREEY (PRI B RN EB R R E T/ 171.68 188.05 A 9.5%
The Intensity of discharged volume of kg/k pieces

non-hazardous solid waste (except for
cinder and sludge)

Wizt RE st E AL NEBHESEMHARE  Note: Intensity represents the ratio between total consumption and total
MmEES X production of knitwear each year.
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NEBAE2022F B NBEHESE
770,786,406 F FLAF/NEF > Eepi@ @ oh
B4R B E 1115,846,500T R 45 /B A
ABAREBEEAE19,818,023F 4%
B BRI/ D AEER —EEREEREE
#21,908ME o

REFBPR2022FEFBIERIES KD
EEEKRHA19,851,6090TF R A4F/)\EFo
o REBERFERIESREKAE
#751,413,332F R /NEF o BR IR IS 7K
MEBEBRKEHAEAR21,264,941
FERENGS B E—FERBEMT

[ o

Energy Revolution and Emission Reduction

The Group believes that continuous investment and
improvement in environmental protection will become an
important industry threshold and competitive advantage in the
future. The Group will strive to further improve the efficiency
of water resources and all kinds of energy, reduce the adverse
impact of production on the surrounding environment, promote
clean production in the whole process, and ensure the end
customer products are environmental-friendly.

In 2022, the Group consumed 770,786,406 kWh of electricity,
with 21,908 tons of carbon dioxide equivalent saved through
15,846,500 kWh of purchased green electricity and 19,818,923
kWh of self-consumed solar electricity.

The Group’s electricity consumption for wastewater treatment
in 2022 was approximately 19,851,609 kWh. In addition, the
Group treated approximately 1,413,332 kWh of electricity
for clean water during the year. Electricity shared by treating
wastewater and treating clean hydration were 21,264,941 kWh,
down compared to the previous year.
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5.1 Increase in green vegetation
In 2022, the Group has planted 4,610 new trees,
covering 34,950 square metres of lawns and 1,200
square metres of radix ophiopogonis. The increase in
trees and lawns was mainly attributable from factories
in Cambodia and Vietnam. In 2022, the Group carried
on the traditional virtues and demonstrated the spirit
of teamwork through tree planting activity. At the same
time, it transmitted positive green energy, and drove
more employees to join in the action of spreading
green, caring for the environment protection and
nature conservation, with an aim to make proper
contributions to the Group’s green development.
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5.2 HigEBFEE 51 8%

158 Programs

£ Relevant

E%ﬂi&ﬁ@%ﬂ BIERS
5L B IRFTERENAY 2 B

2017 | 2018

5.2 Project schedule of Energy conservation and
Emission reduction
Set out below is our energy consumption efficiency
targets, and the initiatives we have adopted to achieve
those targets:

2019 | 2020 | 2021 2022 2023 EEREEIE

[ ] [ [ ] [ Jolaelwlaul |

OB RHER
110 dyeing machine upgrade
5 VA BEEHRREN
40 dyeing machine upgrade for highelastic fabric
g SVEfRHRE
50 dyeing machine investment
, DaeEs
Yarn-dyeing machine upgrade
SREHAR
5 Sampling machine upgrade & workshop
reconstruction
5 R T
Setting machine upgrade
7 AR EREN
Garment Washing workshop retrofit
8 R RSk E
Condensed / Cooling water recycling
9 EHEBEBCIRMRRE
Replace Biomass boller to nature gas boiler
BMEBARMAED @F
10 Increase the capacity on waste heat recovering
(yarn dye)
1 BEERAGHR
Compressed air system upgrade
1 EKEEENHR
Wastewater pipe re-laying
13 MEKEEENIR
Water pipe re-laying
BKEEAPKERENAR
14 WWTP upgrade and recycled water capacity
extension
5 TRERERG EEEY
New tail gas treatment (high temperature setting)
(5 BEHERKPHEBNE
limewater PH Adjustment in WWT process
7 BRI
Aeration system upgrade in A/O process
5 EAERRE
Steam Valve insulation
9 Cadira® K ERRHEE
Cadira saving water active dyestuff promotion
EBTE

ks
Water/Energy

HKkEE
Water/Energy

£k
Water/Energy

Hk
Water/Energy

Hk i
Water/Energy

k3
Energy

HkEiAE
Water/Energy

kA
Water/Energy

#k e
Water/Energy

I3
Energy
k3
Energy
IS
Water

gk
Water

Bk
Water/EWN

it
EWN.
it
EWN.

it
EWN.

gk
Water
gk
Water

E/EAE30%

Reduce water/energy consumption by
30%

kLS %

Reduce water/energy consumption by
5%

E5k/EAE30%

Reduce water/energy consumption by
30%

Hk/Ei5E31%

Reduce water/energy consumption
by 31%

RETEME HiEHk

Enhance sampling efficiency, energy
efficiency and water conservation
Reduce energy consumption and
improve efficiency

Hik40%

Reduce water consumption by 40%
BERBEN ARET BX)
Carry out during equipment upgrade
(water conservation)

RABERZ BOERE, AOERK
i

Enhance boiler efficiency, reduce solid
waste and waste gas emissions

H#AE30%
Reduce energy consumption by 30%

#i5E25%

Reduce energy consumption by 25%
BERBEN BRET

Carry out during equipment upgrade
BILEERER HELE

Avoid evaporating, emitting, dripping or
leaking, and for easler maintenance
IRk A1 1EF20%

HOBRER

Enhance the ability to reuse water by
20%, reduce sludge discharge

B EH BEVOCHHR

Green emissions, reduce VOC emission
HOEE RESKRENE

Heduce sludge, and enhance sewage

treatment performance

B HELERENR

Reduce energy and water

consumption, and enhance A/O

process performance

itk

Reduce energy consumption

Ak
Reduce water consumption
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20

21

22

28

24

25

26

27

28

29

30

&kt

continuous wash-off machine for printing
BHBREHER

High efficiency motor replacement gradually
EkREBRE

automatic switch for drain valve
XARBEERTANAELY

NOX neutralized by ammonia in natural gas boilers
BRETAER-B A

renewable energy in Ningbo-wind power
K5 B kR

Polar PV

Rh—

Post dying process

BRRETERA R Rk
Wastwater treatment process update by FENTON

RO EAK
RO Recycle Water

BERET

Green Power Purchasing
REBRRIBESRASER

Directly-heat replace boiler thermal il for finishing
process

ESi3
Water/Energy
k3
Energy

HkHisE
Water/Energy

biizd

EWN.

pelin
Carbon
Carbon

£
Energy

BOERN
Waste

gk
Water

k3
Energy

Completed
TR

#ik60%

Reduce water consumption by 60%
E5-10%

Reduce electricity consumption by

5~10%

HAES15%

Reduce steam consumption by 15%

BOBERALNER
Reduce nitrogen oxide emission of
boilers
pelin
Reduce carbon emission
B8 AR
Phase Ill Reduce carbon emission
ZREE BE10%ER (T2 1)
Dried cloth surfaces reducing 10% of
energy (setting, drying)
BOEE RESKEENE
Reduce sludge, and enhance sewage
treatment performance

E- SRR RK10~15%
Further increase the recycling of
discharged water for 10-15%

RERR BHRMR20-60%
Increase energy efficiency and reduce
gas consumption by 20-50%
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5.3 HIRERIFITEIRIEHE 5.3 Actions and measures on energy revolution and
emission reduction
5.3.1 N Z RIS 25 7938 4 2% 5.3.1 Boiler steam and purchased steam are gradually
BETELERF replaced with electrical steam generators
20224 » 70%HY Hh B A fE By 2022, 70% of garment factories in mainland
BRTR A E TR~ 50% MY ik China, 50% of garment factories in Vietnam, and
MAREZE TR~ 100%H R 100% of garment factories in Cambodia have
BMEMKREE T REREF started to make use of electrical steam generators
AExAEER ALY to replace the former purchased steam.
GMEEFOR 0
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5.3.2 BHEHITER BB 1L K AR

5.83.2 Digital printing and automatic screen-washing

120226 R KBEEET
o 5 | 2 A7 L 8 B SR ENTERR
o BB M BIEHIER
BEBREAEEREEN
B  ERMERERS
EHERBHE BREEZHTFTH
HEREMERE X —M#R
STENTER ERTMA 752 7
HEERANERKRRE

jum}
on ©

B &5 > 51 B #1EAORAER
R PIBRE2BH360E
MR AR AR EE A B SR
AR E R BT EAI30% °

China based factory introduced a new digital white-
ink printing equipment in 2022, through the new
digital printing equipment can realize more rich
and colourful print effectiveness, more delicate
and higher ink-jet precision, which also can realize
the soft feel and excellent product permeability, a
designed and printed T-shirt is also a sustainable,
innovative and environmental-friendly product.

At the same time, the introduction of automatically
360-degree screen-washing equipment, can realize
the automatic wash the screens comprehensively.
Compared to the manual cleaning, water
consumption could be saved about 30%.
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5.3.3 M EIFE B I B 3R 1 5.3.3 New energy-saving drying equipment
1120224 » iBE 5| AT ALED Our factories introduced the new energy-saving
B Y It 57 52 155 7k B IR B BT 7K drying equipment in 2022 to achieve the garment
R BT EIRAN40% pieces drying instantaneously. 40% electricity was
HEE > ANZFEBNER expected to be saved through per equipment,
Tk £ G © vigorously support our green and low-carbon
products.
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5.83.4 Direct heating and combustion of the setting

machine

To effectively realize the green and low-carbon
products, partial workshops in Ningbo fabric base
completed the direct combustion transformation
of the setting machines and drying machines in
2022, After shifting from heating by using thermal
conductive oil to direct combustion by using natural

gas, we have improved the energy efficiency and
reduced the heat loss during the secondary heat
exchange process. Through this initiative, about
420,000 cubic meters of natural gas can be saved,
equivalent to about 9,624 tons of carbon dioxide
emissions.
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5.3.5 Intelligent hanging system

The Group adheres to lean production and
combines automation to enhance production
capacity and efficiency. Intelligent hanging system
is a typical representative, which controlled by
the system to automatically assign production
tasks, reduce material handling, and realize real-
time collection and analysis of production and
quality data. Intelligent hanging reduces the work
intensity of employees, shortens the production
cycle and improves the production efficiency.

5.3.6Inspection and rectification of leakage

In 2022, the Group promoted the inspection
mechanisms in our mainland China production
bases, including self-inspection and random
inspection, to monitor and control the leakage.
Handheld leak detectors are made full use of in
workshop by leadership team during the break time.
It's expected to be saved 5%-10% through daily
inspection and employees’ awareness enhancement
of energy conservation. At the same time, through
the inspection of air compressors’ leakage by
team, 300,000 kWh could be saved for per factory
throughout the year.

-
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5.3.7 F 7K 55 241 0B B T HE 5.3.7 Rainwater collection and irrigation management
RIBERKREEEMGESS The garment factory in Cambodia made use of local
MBEMEIR BiBRKIE resources, which used rainwater collection to flush
RPERIFT 2FOEHEN toilets, 1,046m?® of water could be saved throughout
1,046m3fy FA7K &  [E6F > 8 the year. At the same time, by updating irrigation
BE R E R BN EN and spraying equipment as well as the water flow
KAREEE  BEBRRN management, the spraying velocity was reduced to
REESH D 2FET 5L/ min, saving about 58,725m? of water throughout
B & K 24958,725ms e the year.

“ 0

N _

5.3.8 R 1B BT i 5.3.8 Update and transform of equipment

CIEBESF AEBFE Looking back at the past 5 years, the Group has

TETRI A Z B EMNE N continuously invested in equipment upgrading and

b= transformation:

e  EMEMBEAG00EE e 600 low-bath ratio dye tanks were invested in
AEEZRE s K2 BB SETE the fabric bases, and the water decreased by
AFERTHETIS% 48 35% in five years, with a total investment of
BANA1.68EBER; about 168 million dollars;

o ERFEMNIRIER e Ningbo Fabric base added 16 production lines
161KEL X —BEE of central hydro-extraction stations, which
45 BECEEMER enhanced the automatic production efficiency,
B hESRETRE decreased the fabric strip liquid rate, and
iR TREMEZ T also improved the efficiency of drying and
MTFRHME BET setting processes, as well as reduced energy
BEFE S consumption;
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In the boiler exhaust gas project, denitrification
device was fully used and SCR off-furnace
process was adopted to greatly reduce
nitrogen oxide emissions, so that nitrogen
oxide emissions were below 20mg/mé;

In the exhaust gas project of the setting
machine, Ningbo Fabric base has fully covered
the exhaust gas treatment equipment of the
setting machine with American technology.
The fiber bed filtration technology was
adopted, and the exhaust gas was discharged
at high altitude, with the collection efficiency
rate of 95%, 90% of particular treatment
efficiency rate, and 80% of oily fume treatment
efficiency so as to eliminate the visible fume.

The major equipment upgrading and transformation
projects in 2022:

Through the introduction of continuous wash
range, the process of the product has been
effectively improved, and greatly save the
water and energy consumption. Through it,
water recycling could be realized, which can
reduce the water consumption about 50%;

Several factories in Ningbo has completed
the central air conditioning steam conversion
project in 2022. And the increased electricity
consumption of electrical air conditioning was
offset by solar electricity generation. Among
them, Ningbo weaving factory can save more
than 90% steam consumption through this
project.
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BRBETImA SN ERGENAER
Ningbo Weaving Factory Energy Revolution Project

0.7
0.6 12% 4xBES
. 12% Green
Electricity
0.5
0.4
100% 4MEES 88% SMEES
O 3 100% Purc_hased 88% Pur_chased
. Electricity Electricity
0.2 0.188
0.1
0.014
0 |
SMNBZOAE B IE (W, MASTR ) BAERESE (TR, QT #h)
Purchased Steam (Tons/Tons Fabric) Electricity (kWh/KG Fabric)
W 20215 M 20224
\ 2021 2022 /
e MKRIMSIAFER e New automatic cutting machine has been

BEAR BAREE L
REeEHERMNBE I
BHEHEZEHNEE
AR BR BEHK
EXEHERBEN
30,000F FLAF /N B o

introduced in garment factories, which greatly
improved the utilization rate of cutting pieces.
One single automatic cutting machine also can
save about 30,000 kWh of electricity per year
by changing from fixed frequency to frequency
conversion.
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research and development

The Group is committed to creating economic benefits
while it should undertake its social responsibility in
the governance of environmental protection. Thus,
it cooperated with the Ningbo Urban Environment
Observation and Research Station of Chinese Academy
of Sciences in technology development for the treatment
of exhaust gas and recycling of heat from dyeing and
finishing processes in the textile industry. The research
and development initiative focused on the treatment
technology and process for exhaust gas treatment and
recycling of residual heat, which is expected to solve
difficulties in treating exhaust gas from the production
process in the dyeing industry. This will realize enterprise
to govern environmental issues while achieving the aims
of saving energy and reducing emission.

The Group appointed an academician of Chinese
Academy of Engineering, as the consultant of the Group
in environmental protection. He provided consultation
services on environmental assessment policy, professional
environmental protection technology and compliance
with environmental laws to the Group. He also made
reasonable plans and arrangements for emission of
pollution under operation and carries out professional

evaluation, optimisation and planning for previous
projects.
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5.5 #REE: 5.5 Green certificates
HEMKRIBRREZSFIRE B The garment factory in Vietnam from design to
EREER BEAE2IETS construction to final completion, the entire process was in
LEED#: 125 &6 o compliance with LEED GREEN GOAL.

MU T BAEEABERKIRK Set out below is the LEED Certificate issued to the
HILEED:E £ : Group’s garment factory in Vietnam:

RIFEEMBEMNBERKRIRK H In respect of our Marvel Garment Factory newly-built
EEXRTREIEREBLER in Cambodia gave priority to energy conservation and
BIRE R BEIR 4 o emission reduction in its production area design and

machine selection.
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SOCIAL

At Shenzhou International Group, we uphold the management way
of “people-oriented” and the Group core value of “learning and
growth”, committed to promoting the construction of a fair and equal
working mechanism, safe and comfortable working environment.
The group has been committed to providing a competitive platform
for employees, respecting their own value, paying attention to
their career development, cultivating high-level talents, providing
transparent and quick response communication channels, and
establishing harmonious community relations.

TEIRTE

BiEE
Target Year

2022F B
2022 Performance

Initiatives

LM R BE R A

Women Leadership

64% T B 5 1 22 1% At A fE
64% Factories roll out
Women Leadership

100% I ék B2 7t 2 14 Bt 4G Rl A 2 2025
100% factories roll out Women Leadership

ET MR ERAM
Satisfaction Survey

45% TR BB M2 ERAITE
45% factories roll out
Satisfaction Survey

100% LR E 8 Tim B EBMTE 2025
100% factories roll out Satisfaction Survey

118

TEBFIEES 100% L ZEVER1%NIRGIEE S M EE 2025 73% ITHEBH LIEBMIEES
Workplace Facilitators HEE 73% factories roll out

1% workplace facilitators rate at 100%
factories

Workplace Facilitators

22 TIEIGM ZEARTHMETEHF 855 FIELIMARZELEBARTEMN
Safe Workplace Zero Major work-related injuries and deaths Every Year TETEH
Zero major work-related injuries

and deaths at all factories

Z 2 {bsTh 100% L2 3 = A A E L 2 X AEI5 PR 2025 50% LR B2 mmAEN
Scaling Culture of Safety ~ 100% factories build a mature culture of L2 XL
safety workplace 50% factories build a mature

culture of safety workplace

BE{TH 100% T BB R R A BRI E 58 S 20224F HE HEBYIN 2 1 R B ~
Care Action 100% factories roll out Care Action Every Year DEBER-EHHRES

Care Action has been rolled out
such as women health, mental
health, competitions and so on.

N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited
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1.

Our employees

1.1 Working Condition
During the reporting period, the Group has complied with
all relevant employment laws and regulations relating
to compensation, dismissal, recruitment, promotion,
working hours, off-time and leaves, equity, diversity, anti-
discrimination and other benefits and welfares which have
a significant impact on the Group.

1.1.1 Working Time
The Group complies with national labor laws and
regulations, and strictly arranges vacation and work
timetables in accordance with national regulations.

Due to the needs of continual production and
business continuity, with the approval of the labor
department, the Group implements standard
working hours’ system, comprehensive working
hours’ system and flexible working hours’ system
respectively according to the nature of employees’
positions.

In addition, the working hours of the Group’s
employees will be stipulated separately by
respective department according to seasonal
changes, production and operation needs and
characteristics of the positions.

At the same time, the Group’s employees generally
work from 8 a.m. to 5 p.m., and the normal time
generally does not exceed 8 hours. If overtime is
required, employees will not work more than 3 hours
of overtime per day and 36 hours of overtime per
month.
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1.1.2 Time for break

The Group’s employees usually have a break from
11.30 p.m. to 12.30 p.m., with lunch time and lunch
break respectively. Employees should have at least
one day off per week.

In addition, the Group’s employees are entitled to
national statutory holidays, annual leave, marriage
leave, funeral leave, personal leave and sick leave,
etc.

1.1.3 Procedures for application of leave

The employees of the Group must go through the
leave formalities when asking for leave, and the
employees shall fill the leave form in person. At the
same time, employees should indicate the type of
leave, time, reasons, handover matters, and provide
relevant effective evidence. After the approval of the
leaders, it will be reported to the HR department of
the department/factory for registration and record.

1.1.4 Strict forbiddance of forced labor and child labor

Since the incorporation of the Group, there has
never been a case of forced or child Labor.
To comply with the relevant laws of China,
Vietnam and Cambodia, such as Regulations on
the Strict Prohibition of Engaging Child Labor,
Underage Worker Administrative Provisions and
Strict Prohibition of Forced Labor Administrative
Provisions, the Group has made detailed regulations
and accountability procedures in the recruitment,
employment and dismissal management. All
departments conscientiously implement the above
management regulations. The following measures
reveal how the Group effectively eradicates child
Labor in the recruitment process:
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New recruiters must provide identification documents to
verify their actual age at the beginning of employment.

During the recruitment interview, the interviewer must
carefully observe the difference between the photo and
the actual in the identification document. If there exists
huge gap, or the actual age appears to be significantly
younger, it is subject to further verification by an
identification system or other means.

1.1.5 Zero discrimination

1.2

The Group has established an anti-discrimination policy
and complies with relevant legal requirements. There has
been no discrimination in the Group against race, region,
sex, nationality, age, pregnancy or disability in respect
of the recruitment, training, salary and promotion of
employees.

During the reporting period, the Group has complied with
all laws and regulations which have a significant impact
on the Group in relation to the prevention of child Labour
and forced Labor.

Basic information of employees

1.2.1 The analysis of employees’ structure
By 31st December 2022, there were 94,340
employees work for the Group. All employees of the
Group were full-time and most of them are young
and middle-aged employees. Our commitment
to diversity: the Group treats all employees fairly
without any discrimination against employees
based on gender, marital status, family status, age,
disability, sexual orientation, race, religion, etc.
We are also proud to see that women play a huge
important role in the management and operation of
the Group.
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TRENNEZFERDH BB Detail information of employees by age distribution,
K~ B A& K MBI LE education level, country/location and gender are set
RE Dz RBEFE out in the table below:
2022F N E#51E (IR FEREE S 2) 2022 Employees’ Structure (Employees Age Distribution)
BE—FE
HEEXRY ESEEHL
20228 A ¥ B4t  Employees’
IIZ 2022 Employee Percentages of  structure
Metric number total Employees compares to 2021
205k B AR A 6,066 6.43% V 23.75%
20 and below Unit Person
21F405% A 70,378 74.60% V 1.45%
21 to0 40 Unit Person
41E505% A 14,802 15.69% A 4.66%
41 to 50 Unit Person
5158 K L E A 3,094 3.28% A 33.94%
51 and above Unit Person
4t A 94,340 100.00% V 1.54%
Total Unit Person
2022F A 4518 (IR 2 92) 2022 Employees’ Structure (By Gender)
BE—FE
HEELY ESEEHL
2022{EE A ¥ B4t Employees’
IEIZ 2022 Employee Percentages of  structure
Metric number total Employees compares to 2021
% A 26,142 27.71% V 3.65%
Male Unit Person
%z A 68,198 72.29% V0.71%
Female Unit Person
4Bt A 94,340 100.00% V 1.54%
Total Unit Person
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2022F A E4#1E (RERMHESR 2) 2022 Employees’ Structure (By Country/Location)
BE—FE
HESHEY ESGEEHEL
2022{EE A& B2t  Employees’
2022 Employee Percentages of  structure
number total Employees compares to 2021

R B KR A 42,849 45.42% V¥ 9.26%

China Mainland Unit Person

Es A 30,293 3211%  A7.71%

Vietnam Unit Person

EaniES A 21,198 22.47% A 3.54%

Cambodia Unit Person

4“8t A 94,340 100.00% V¥ 1.54%

Total Unit Person

2022F A B 4518 (BB EKTE D) 2022 Employees’ Structure (By Education Level)
BE—FE
HESEHEY ESEEHL
2022E & A& B2t  Employees’
2022 Employee Percentages of  structure
number total Employees compares to 2021

IR A 38 0.04% P 0%

Postgraduate Unit Person

PN Y N A 5,283 5.60% V0.19%

Undergraduate and college Unit Person

RESH A 19,613 20.79% V 2.01%

Technical secondary school Unit Person

and high school

PR A 69,406 73.57% V¥V 1.51%
Middle school or below Unit Person
4Bt A 94,340 100.00% V 1.54%
Total Unit Person
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2022F N E#1E (RES T FEEE9) 2022 Employees’ Structure (By Types of Positions)

BRE—FE
EE4SHBELE

Employees’

EEEEH
2022E & A ¥ Bt

2022 Employee Percentages of  structure
number total Employees compares to 2021
GHA T A 8,302 8.80% A29.17%
Short-term position Unit Person
5H I A 70,264 74.48%  V 11.06%
Contract position Unit Person
REAT" A 15,774 16.72% A 51.75%
Permanent position Unit Person
4“8t A 94,340 100.00% V¥ 1.54%
Total Unit Person
* KEBFFAEET100%% * 100% employees of the Group are full-time. There is

ERET EREI-

T eI ERHT
HRBEETHFIHERAM
BT

R IREMHRLRN
—FWEXETL-

BEMIRENHRA—
FHIUENET > 5HE
KA REFELERE
FEBELER -

RHRIREBRESAH
REYE T -

no part-time employees.

All the employees have legal contract according to
nation law regardless of position types.

Short-time position is referring to the formal
employees who is less than one year.

Contract position is referring to those term is more
than one year and is subject to renewal according to
the wish of the employers and employees upon the
maturity of the contract.

Permanent position means the employees who have
no fixed term contract.

1.2 21 S 7B FE M

B E2022F12H31H  HA
94,3404 BB c st BT
NEBE2022E 858 FHRE
ERMNE£H3.44% > 82021
FETHIITEE D -H
o BMRMAERR1.05%
L TRREE2.41% © 2022
EFOSRE—EUTEING
BB EA2.24% °

1.2.2 The analysis of employee turnover rate

By 31st December, 2022, there were 94,340
employees working in the Group. Statistics
showed that the Group’s average monthly
employee turnover rate in 2022 was 3.44%,
down 3.37 percentage points from 2021. In
2022, the monthly turnover rate for employees
employed for less than one year was 2.24%.
The male turnover rate was 1.05%, the the female
turnover was 2.41%

TEREIIEFR DM LTIE The table below showed the average employee
HESEEBE D 2 B8 TR turnover by age distribution and job locations.
o
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2022F AEFREE (IREBHEEE D) 2022 Employees’ Turnover (Age Distribution of Employee
Turnover Headcounts)

2022E & B F9mehE

Ei=f 2022 Average Turnover
Metric rate of Employees

205 R LR % 0.46%
20 and below

21ZE305% % 1.72%
21 10 30
31E405% % 0.96%
31 to 40
41FE505% % 0.25%
41 to 50
505 R & % 0.06%

51 and above

2022F AEFIHREE (REXE D) 2022 Employees’ Turnover (Job Locations of Employee
Turnover Headcounts)

202218 8 A 19 RB %

ieiE 2022 Average Turnover
Metric rate of Employees

e 5 % 3.35%
China Mainland

Es % 3.33%
Vietnam

HIEER % 3.80%
Cambodia
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1.3 BB EE

1.3 The management of dismissal
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In the event of dismissal of an employee of the Group,
the Group may take appropriate action or compensation
in accordance with the application of the Labor Contract
Law and other Labor regulations in various localities.

In case of the following circumstances, the Group may
terminate the labor relationship according to relevant
regulations of local labor laws:

If it is proved that employee does not meet the
employment conditions during the probation period; Or
seriously violate the rules and regulations which set up
by the employer; Or the employee causes any severe
damage to the employer due to gross negligence of
duties or malpractices for selfish ends; Or the employee
simultaneously establishes labor relations with other
employing units, which has a serious impact on the
completion of the work tasks; Or refuses to make
corrections upon the request of the employers; Or the
labor contract is invalid due to the relevant provisions
of the labor law; Or be investigated for criminal liabilities
according to laws and regulations. Under any of above
circumstances, the Group will not pay any relevant
compensation to employee.
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Furthermore, the Group will make corresponding
compensation to employees if the following
circumstances occur during the working period. For
example, the employee who is in sick or injured for a
non-work related reason and may not resume his original
job after the expiration of prescribed medical treatment
period, nor can he takes up any other job arranged by the
employer; Or the employee is not competent to his job, or
is still so after training or adjustment of the job position;
Or the labor contract cannot be enforceable due to
significant changes in the objective conditions based on
which the labor contract is concluded, and the employer
and the employee fail to reach an agreement on changing
the content of the labor contract through consultation; Or
reorganization in accordance with the provisions of the
enterprise Bankruptcy Law; Or serious difficulties occur in
production and management; Or the enterprise changes
production, major technological innovation or business
mode adjustment, after the change of the labor contract,
it's still necessary to lay off of employees; Or other
significant changes in the objective economic conditions
based on which the labor contract is concluded, resulting
in the unenforceable of the labor contract. The Group
shall pay the corresponding compensation after the
termination of labor relations according to the relevant
regulations of local labor laws.

The Group’s dismissal procedures are as follows: the
team leader and the HR staff of the factory shall first
report the specific situation, and the HR team of the
Group headquarter will determine which of the above
situations the employee belongs to according to the
specific facts, and then make corresponding actions or
compensation.
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2.

Gender equity, women empowerment and satisfaction
survey

At Shenzhou Group, women play a key role in different
countries, at different levels and in different positions. In
the group, we strictly abide by the relevant local laws and
regulations, to protect the female employees in work and life,
and constantly improve the working environment and working
conditions for women.

2.1 Gender equity

The Group has actively deployed and implemented the
gender equity work in recent years, including but not
limited to the review and reflection by integrating gender
perspective into all policy mechanisms, integrating gender
equity into all modules of human resource management
and daily management work, carrying out relevant
training for leaderships to remove “unconscious bias”
and improving gender sensitivity. To encourage female
front-line employees to directly participate in solving
practical problems, carry out activities for female workers’
development and leadership improvement, improve
the appeal mechanism, especially encourage “silent
employees” to make voice, improve the appeal process
for dealing with sensitive topics, and provide professional
knowledge and skills training for the appeal profession.
Therefore, garment factories take the lead in conducting
in-depth gender analysis through employee engagement,
employee satisfaction, employee dismissal survey and
others, to build a fair environment.
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Currently, we use gender equity tools to do self-diagnose
and make self-improvements every year. By the end of
2022, all factories in the scope are actively participating in
gender equity.

PR SRR E - BRI T SR BRI R ARR

Strategic Map for Gender Equity: Key strategies and roadmap for achieving strategic journey for gender equity

BRI TSER AEST AT @FNIFERE

Strategy: Promote gender equity and create a diverse, fair and inclusive work environment

HRTEER
Gender Equity

THBR ML IR AR
Eradicate the discrimination
of Women Employment

IR ~ 2513 2 I35 B RE
Women Potential in
Workplace

BB EEER 14 Bl T R R R HERESEHRRER mAZ S EENNE BRFREESER
Data Collection Commitments Eradicate Women vocational Women
and Monitoring and policies “Unconscious Bias” training Encouragement
R 3 B B2 EEEE Bt LMBRERIEE LMBERNNE
Gender disaggregated Management mechanism Optimise corporate culture Women development Power of women models
TEBAMERE DT BIXREE BIEZTER R BB R ERE BTRMHEEN
Percentage of gender Non-discriminatory Create diversity goals Women's training needs Women leadership
recruitment and aspirations
TNk e EEE P BIEIRIE S FF AR
Hours/overtime AT TEES Strengthen publicity BRI RN Environment for
L. Fair performance PR . Woman in technical creating the future
FENE ° IR R osttions o
Payroll MR A EE “Unconscious bias” HEYHEREREEY
o Gender pay equality training BERMREERNEEE Health care activities
i.‘:.‘ﬁ}U’E?E \ A At ot Succession planning
Training fi%ﬁﬁﬂ]féﬁ BRI REZ \i A /.f.%ﬁn based on gender equity
— Anti-harassment and Women'’s legitimate
= %$ abuse procedures rights and interests
Promotion
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2.2 Women caring and empowerment
2.2.1 Women Caring
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The Group pays attention to the health of female
employees and disease prevention to have a
health body condition performance. There's a
promoting activity called “Women Health” free-
diagnosis in Ningbo bases. The Group invited
doctors from Beilun District Hospital of Traditional
Chinese Medicine to carry out free health diagnosis
activities in all factories to care for the health of
female employees. The doctors provided free
medical check-ups for the employees, answered
their questions on the prevention and treatment of
various diseases in detail, and reminded them to
develop good hygiene habits, maintain a healthy
lifestyle, and develop the habit of regular physical
examination, so as to achieve early detection and
treatment and effectively avoid the occurrence
of various diseases. The implementation of this
free-diagnosis activity has enhanced the health
awareness of female employees of the Group,
played a certain role in promoting the health of
employees, and this heart-warming activity has been
widely praised.
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222K MEET 2.2.2 Women leadership and empowerment
THRBEBEAEREAZH Women are the vast majority in the Group.
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indispensable topic in our development. Over
years of development, we have also participated
in and organised female leadership activities and
programs. We divide female leadership training
into three main aspects: leadership skills training,
leadership skills sharing and leadership forum. In the
first stage of training, female managers are selected
to join the training. In the second stage, the
participants go into details of the skills they learnt
and then hold internal training for other managers.
Finally, female leaders are invited to share and
discuss with all staff members.

By the end of 2022, over 100 people in garment
factories in Ningbo, Vietnam and Cambodia have
actively participated in the Women Leadership.
For next steps, we are going to encourage more
factories and female leaderships to join the
empowerment programs.
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2.2.3Build up our Shenzhou story 2.0

As a communication channel, all the employees are
encouraged to tell their own story in Shenzhou. The
Ningbo bases initiated a program called “Build Up
Our Shenzhou Story” in 2021. A lot of managers
also joined this event to recall their old memories
and shared to the youngers. To express the
company culture, we scaled up this communication
group. There are more employees coming to “Build
up our Shenzhou story 2.0”, especially the female
employees are more active to share their stories,
and speak out their voices. We are glad to see
that more and more employees from 70s-80s-90s-
00s different generations are delivering the positive
energy to each other. As the story telling activity
continues, we will hear story from other female
employees in the future and see the influence of
female. We will invite female from the 70s, 80s, 90s
and 00s to encourage staff of Shenzhou.

~
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2.3 Engagement, well-being and satisfaction survey

The Group conducts surveys on well-being and
engagement in garment factories every year to create an
eminent environment for the growth of talents, establish
a harmonious interpersonal relationship, as well as reflect
the “people-oriented” management consciousness. The
research tools can help the management team to find out
the disadvantages and advantages.

In 2022, the garment factories actively improved the
questionnaire result, such as “making efforts to listen
to the opinions of employees”, especially to optimize
the factory communication channels and set up the
“employee bee” team. Through these “employee bee”
as a bridge of communication, the voices of employees
were collected in time and solved by observation. After 90
days’ follow-up, the satisfactory rate was 10 percentage
points higher than before, and the retention rate was
improved gradually which is good for team stability.

c 0

Annual Report 2022 £F R

135



136

IRIE - HHtERESRS
Environmental, Social and Governance Report

3. HEREEREZ2 3. Occupational health and safety
REBRONRAMEETITERESR The Group is committed to creating a healthy and safe
2NTEBA EETIEREZSMT workplace for all employees.
fEo
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3.1

3.2

Personal Protective Equipment (PPE)

The Group distributes free PPEs and tools, such as
masks, gloves, earplugs, uniforms, etc. to employees
every year.

Physical examination of occupational diseases

The Group takes care of the health of employees at
all production bases and maintains the employee
health record for each employee. At the same time,
the Group also organizes routine physical examination
of occupational diseases for related positions every

year. The total number of employees participating in
the physical examination of occupational diseases in all
production bases has reached approximately 40,000 in
2022.
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3.3 Practical drill - fire drill

In order to further improve safety education of the
Group, the Group carries out fire drills in all factories and
dormitories in mainland China, Vietham and Cambodia
every year to enhance all employees’ fire prevention
awareness and improve the ability to escape and self-
rescue from the fire. Prior to the commencement of
the fire drill, a meeting was held to prepare for the fire
escape drill, with the participation of factory managers,
workshop supervisors and management personnel of
functional departments. At the meeting, the safety officer
clarified the division of work and responsibilities of each
participating personnel according to the drill plan. After
the fire drill, personnel with professional qualifications
were invited to share the use of fire extinguishers and
other knowledge of fire protection onsite, and sessions
were also arranged for employees to experience and feel
practical works.

In 2022, the Group has carried out more than 40 fire drills
in all locations and more than 200,000 participants in
total.
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Meanwhile, the fabric factories in Vietnam took part in
the provincial fire drill in response to the call from the

government.
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The fire escape drill is not only an effective test of the
emergency plan of the Group, it also further enriches
the survival skills of employees, improves response
capabilities of various departments for dealing with
emergencies and organising employees to evacuate
quickly and safely. Such drills comprehensively enhance
the fire awareness, self and mutual rescue capabilities of
all employees.
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3.4 Training of first-aider

Given the belief of “First Aid for Everyone and Everyone
is First Aid”, all production bases of the Group jointly
carry out annual first-aid training courses with the
local Red Cross Society/local first-aid center or other
institutions to improve employees’ awareness of self-
rescue and mutual-rescue, as well as master basic
first-aid knowledge. Learning first aid is important and
meaningful, especially in a year when accidents may
occur anytime. Meanwhile, the Red Cross Society of
China and the Ministry of Education jointly issued a notice
to incorporate health knowledge, first aid knowledge,
especially cardiopulmonary resuscitation, into the
education content, reflecting the importance of learning
first aid knowledge.

In 2022, 900 employees across the Group have
participated in the training to fully prepare for on-site
safety and emergency events.
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3.5 |Iliness and injuries at workplace

3.6
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In 2022, the Group recorded 126 work-related injuries
and illness, representing 0.134% of the total number of
employees. More importantly, there were no major injuries
or deaths in consecutive years. The average lost time of
each injury was about 15 days. The Group will strengthen
the training to provide employees with occupational
safety awareness. Meanwhile, the Group has built online
and offline channels for employees to report near miss,
hidden risks, etc. The personnel can quickly solve the
issues and give the feedback, which can positively reduce
the possibility of risks and issues’ re-occur. The Group
also provides first-aid kits and medicines freely to all
employees to play a vital role in emergencies.

Safe Machine

With the increasing development of automation, the
Group pays more and more attention to the risk control
of machines. The production bases of the Group actively
invite external facilitators to carry out machine risk
management courses, participate in and obtain CMSE
(Certified Machinery Safety Expert) certificate.

At the same time, the procurement mechanism includes
but not limits to the following actions:

o Conduct machine risk assessment of planned
purchased machines;

o Obtain appropriate safety certification reports from
suppliers (such as CE reports, ISO12001 and
ISO60204 risk assessment reports, etc.);

° Factory teams carry out machine risk assessment at
different stages, such as pre-use stage, use stage,
maintenance stage, scrap stage, etc.
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o ITHEK EEEEAEYH . Factory team and workshop management conduct
B TETIEEEI WEE operational training for employees, and invite
BT EITHRREYAER; employees to independently identify hazardous

risks, analyze and solve them;

] SERTEEZEEZ EITHRN e Complete the Standard of Procedure. Learn and co-
RXmEBE - study within the factory.
HIEEREBBREERLZME To ensure the safety of existing machines we can keep
BETIEI wFAEBRELEZN existing safety protection, safety guard, employee
EHEBHEAIRERBIERE training, and strengthen the continuous safety
AR o improvement or KAIZEN, supplier joint improvement

projects and other actions.
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3.7 Occupational health & safety and transformational

leadership

In 2022, board members and managements of the
Group completed the Occupational Health & Safety
Transformational Leadership Project organized by IOSH
(International Occupation Safety & Health) to further
enhance the awareness. In addition, the Group held the
annual “Safety Production” meeting, which was attended
by the chairman & VPs, heads of departments and safety
officers. The chairman emphasized the importance of
“responsibility is the soul of safety” and “standardization
is the foundation of safety”.
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Garment factories across the Group actively participated
in the safety culture maturity self-assessment and
validation (CoSMA), comprehensively evaluates the safety
performance of factory from leadership participation
and responsibilities, safety management system and
indicators, risk assessment, human resource planning,
etc. We consolidate and boost our safe journey through
the efforts of continuously incorporate safety into
leaderships’ standard work, enhancing employees’ safety
awareness, etc.

By the end of 2022, all factories in the scope have
completed the self-assessment of safety culture maturity.
And 50% among them reached the level 3 standard.
In addition, one of our garment factories in Ningbo
participated in the assessment of Royal Society for the
Prevention of Accidents (ROSPA).

The “Safety Responsibility Letter” signing event is held
annually from the top to the bottom across the Group, to
reinforce the commitment and actions of safety.

« 0
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Since 2022, garment factories across the Group carried
out the monthly “Safety Inspection Day” led by factory
leaderships. Responsibilities are determined within the
team, aiming to timely find out the hidden risks and
dangers on site. Therefore, the factory has formed a
three-level inspection system- from headquarter, factory
and workshop to reduce the possibility of hidden risks’
re-occur. In 2022, factories across the Group have carried
out more than 100 times of “Safety Inspection Days”, and
over 2,000 hidden dangers and risks have been rectified.

-~
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3.8 Safety training and safety consulting activities
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To consolidate the concept of safe production for
employees and enrich their extracurricular learning
content, the garment factories of the Group take the lead
in carrying out online and offline safety training courses.

In 2022, the Group’s garment factories in mainland China
launched an online learning platform, where employees
can browse relevant safety training courses, such as
fire safety, electrical safety, traffic safety, building safety,
etc., through independent learning. And over 30 training
courses were simultaneously promoted to all garment
factories in mainland China in 2022, with 1,000,000 times
of learning records and more than 35,000 learning hours.
The Group is expected to expand the platform to all
factories at home and abroad by 2025.

In addition, the Group’s factories also actively promote
offline safety training and activities, such as Workplace
Safety Facilitator (WSF), annual offline knowledge
competition, spot on-site differences, etc. In 2022, the
Group’s factories have carried out more than 20 times of
safety activities.
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3.9 ZRFIE 3.9 Safety certification
120225 RIBMEM N L HKER In 2022, garment factory in Cambodia received an award
HEErERGEERERREZS issued from the Association of Southeast Asian Nations
ZEEBHENHBERELSSE Occupational Safety and Health Network.
=,
R EHE AR B EBETHEA During the reporting period, the Group has complied with
HANBDBEAXEHEARELZ S all laws and regulations that have a significant impact on
THRERMGEREERZSHES the Group in providing a safe workplace and protecting
EAERMPERERER employees from occupational hazards.
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4. EIIEER 4. Training and development
AEBHANZREES 8 T Training and development of employees is an important part of
BREBEEN R -EEAXREUAS the Group’s human resource strategy. Based on the concept
AIWEZ BEINZEEREAREES of “people-oriented”, the Group regards the development
EERBIA=NHES N2 — o mFR> and growth of employees as one of the driving enablers of
EEETWERZIREREBI B prosperity. In recent years, the awareness of the Group’s
EETHEEI $$IJ¢¢5§I%T employees has gradually transformed from “Request to be
TR -RNENER -EINEANFES trained” to “l want to train”. The Group also provides adequate
Mo and fair learning, training and promotion platforms as well as
opportunities for employees.
2022F » AEBAHZ2HEEINI AKX There were 526,066 participants of the Group joined in the
7526,066 HEFEMH2H AXA training in 2022. 168,782 participants among them were male,
168,782 15t532.1%; R B AR A which occupied 32.1%, 357,284 participants were female,
357,284 15t£67.9% 42 1B IR E A which occupied 67.9%. The total training hour in 2022 were
1,713,861/\Bf> HA B MEIIRFEA 1,713,861, 54,4874 hours were participated by male, which
544,874/ 1NFf > {5EE31.8% » FHRFE A accounted for 31.8% with an average of 3.23 hours, and
3.28/ N\ LRI K A1,168,987 1,168,987 hours were by female, which accounted for 68.2%
INBF > 5 EE68.2% > IR A3.27/ with an average of 3.27 hours.
FF o
2022F 5 T1E 2022 Employees’ Training
2022 2022
8T BTN
B ST ERE
2021 2022 2021 2022 Percentage Number of
FAlAR HAl AR B R EHRR of Training
2021 2022 2021 2022 Employees Hours
Numbers of Numbers of Training Training Trained for Completed
Trainees Trainees Hours Hours 2022 in 2022
BREER 54 503 A 831% 335 3,583 A 970% 0.21% 712
Senior Management
RREIRE 8,887 37,724 A 324% 112,072 111,641 V0.4% 6.51% 2.96
Junior Management
HtET 94,004 487,839 A 419% 1,217,358 1,598,637 A 31.3% 93.28% 3.28
Other Emplyee
aft 102,945 526,066 A 411% 1,329,765 1,713,861 A 28.88% 100% 3.26

Total

* ZRMFAHBEEEETIAREINILFMNEE -
Bgigdl e

The above data includes the training info of internal and Shenzhou
Management Institute.
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4.1 Internal trainings of employees

The Group attaches great importance to internal and
external learning and training to enhance the capabilities
and competence of its employees and to nurture the
talents needed for the development of the Group. In the
past few years under the influence of the COVID-19,
the cross-functional teams have paid more attention to
the capacity buildings and developments of employees,
formulated more courses suitable for the development
of employees, and integrated the training of HR, quality,
lean, safety etc. By the end of 2022, a total of 514,648
participants joined the training at the Group’s production
bases, with a total of 1,677,035 hours.
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4.2 HMWEELLT
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4.2.1 BT EFE5)

R2022FE » AEBGH
11,418 A R2HBMNE IR
ElRiEil RHZ2EHEE
36,826/ (720 E EE
EBEERKBER K2
B2 i@ Be-learningtE sl £
B4R B EFIES4,476/)N
B cEP > BMETARE
4,225 #9{5 48 N RI37%;
ZHEBTARAT7,193 4
1548 AR HI63% ©

4.2 Shenzhou Management Institute

Shenzhou Management Institute has been covered in
all operating regions, which has become one of the
internal platforms for talents. It opens to management,
technical team, onsite leaderships & management, etc.
The Institute invites internal lectures & management
and external training organization as our faculty. We are
committed to cultivating an enterprise university roosted
in the spirit of Shenzhou and supporting Shenzhou’s
sustainable development into world-class enterprise.

4.2.1 External training of employees

In 2022, a total of 11,418 participants joined the
training in Shenzhou Management Institute, with a
total of 36,826 hours of learning time (considered
the influence of COVID-19 and other special
situations, the majority of trainings are taken
through e-learning, with a total of 34,476 hours
of online learning.) Among them, 4,225 were male
employees, accounting for 37% of the total. The
numbers of female were 7,193, accounting for 63%
of the total.

-~

~
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4.2 24 EIEEH 4.2.2 Featured training courses
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In 2022, the Group, in collaboration with the
Wharton School of the University of Pennsylvania,
hosted online leadership training courses for board
members, executives, department heads, etc.,
covering human resource management, supply
chain management, leadership development, digital
economy, etc. Through these trainings, it helped
the management to broaden their international
vision, combine more advanced concepts into their
practical work, and lead more front-line employees
to improve their awareness and realize their higher
value.
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4.2.3 SKill upgrading trainings

Shenzhou Management Institute opens the
platform of learning, certification obtainment, ability
improvement, public welfare learning, etc., for the
all employees of the Group every year. The Institute
provides different directions of courses for the front-
line employees, cadres and onsite leaderships,
which effectively improve the professional skills, soft
skills, leadership awareness, communication skills,
teamwork, etc. Meanwhile, Shenzhou Management
Institute actively selects internal outstanding
lecturers and talents from cross-functional teams
& onsite leaderships to carry out internal self-
cultivation program.

In 2022, the internal lecturer self-cultivation program
has entered the Phase IV, the main contents
include high emotional intelligence management,
mechatronic integration, workplace psychology,
innovative thinking, overseas elite cadre training
camp, etc.
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Career development

Shenzhou Performance Committee has branches under each
department of the Group, and establishes a unified mechanism
to organically integrate the development of employees and the
enterprise. We encourage our employees to delve into their
own or other skills in the industry, while providing them with the
opportunity to learn and the pathway to advancement.

Since December 2014, the Group has been successfully
shortlisted as the third batch of pilot enterprises for
independent self-evaluation of enterprise engineer qualification
in Ningbo City. The independent self-evaluation of enterprise
engineer qualification has realized the effective combination of
enterprise talent evaluation and government talent evaluation,
and those who pass the evaluation will not only get the
enterprise recognition but also get the professional technical
qualification certificate issued by the Ministry of Human
Resources and Social Security.

N 0

A 4

Ro022FNAEBFFHEF HE
RSB HIMEERMABEST
EEERM4UEERTABEED
BTIEM&ER-

BREAMRTESHIEIRMERLLU
ERNEXRBAEEIBA

In the independent self-evaluation in 2022, 9 professional and
technical personnel obtained the engineer qualification and 44
professional and technical personnel obtained the assistant
engineer qualification.

There were 13 persons with professional titles above the
assistant engineer qualification through other means.

Annual Report 2022 £F R

157



158

IRIE - HERELGHRS
Environmental, Social and Governance Report

6. EE®A 6. The benefits of employees
6.1 FEGHE

6.1 Coaches were chartered during Chinese Spring
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Festival

The Spring Festival coach chartered program, which was
suspended due to COVID-19, has been restarted in 2022.
Approximately 200 coaches of special-line have been
arranged to safely escort about 9,000 employees home
and to ensure food and other supplies along the way in
2022.

As one of the Group’s employee caring projects, the
Spring Festival coach chartered has been carried out
for many years as a tradition of the Group. The Group
has arranged the coaches for employees in more than
10 provinces/cities, such as Anhui, Yunnan, Sichuan,
Chongging, Gansu, Henan, Shandong, Shanxi, etc., to
effectively solve the problem of employees’ difficulty in
returning home during the Spring Festival travel rush, as

well as to ensure the safety.
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6.2 HAEE 6.2 Central kitchen
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The Group has built the largest central kitchen in East
China, distributing Chinese food, Western food, dim
sum and other delicacies to 18 canteens in Ningbo. It
offers safe, hygienic and delicious food for nearly 40,000
employees.

In Vietham and Cambodia production bases, there are
similar central kitchen and cutting center equipped. The
food and dining are adapted to local context and local
people preference.

The Group has set up online and offline channels to listen
to employees’ comments on food and dining experience,
constantly optimize the canteen service.

- N
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6.3 EEFRHEF
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6.3 The education of employees’ children

The Group focuses on educational charity and attaches
great importance to the construction of employees
and the education of their children. In May 2011, the
ceremony of Educational Development Fund of Ningbo
Shenzhou Knitting Co., Ltd. was held in Beilun District
Administrative Center. In the aspect of education for
employees’ children, the Group liaises with the employee
union annually to solve the actual difficulties in schooling
for the children of management as far as possible.

In 2021, due to the expansion needs of Xinlei
Kindergarten, in order to meet the needs of employees’
children for schooling, the Group proactively got involved
and coordinated, with 1.3 million RMB to reconstruct and
refurbish 3,000 square meters of building area for the
enrollment of new children.

In 2022, the garment factory in Cambodia built a
leisure reading area for employees’ children, where
the comfortable environment and spacious venue was
arranged for free rest and activities for employees’
children.

-~

~
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6.4 Communication channels of employees

The Group advocates transparent, fast, efficient and
diversified communication channels. The production
bases in mainland China, Vietham and Cambodia of the
Group have a variety of communication channels for all
employees to directly discuss with their suggestions,
complaints and other information.

Shenzhou e-Home

On 28th May, 2019, a multi-channel employee service
platform “Shenzhou e-Home” independently developed
by the Group was officially launched. Integrating
anonymous complaint consultation, information release,
online learning, questionnaire survey and other functions,
Shenzhou e-Home aims to provide all Shenzhou
employees with the most convenient and transparent
communication channel, to solve their troubles, listen to
their voice, and facilitate the sustainable development of
the Group.

c 0
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Mental Health Information Center

As a labor-intensive enterprise, the Group pays special
attention to and cares about the physical and mental
health of employees. The Group set up the psychological
consulting center “Joyful Community” in October 2011.
“Joyful Community” assigned a professional person as a
psychological counsellor. The center has set up a music
relaxation instrument and punching facilities for venting
emotions. By receiving individual visits, holding team
activities and holding lectures, the employees can resolve
psychological troubles, relieve pressure and have a peace
of mind.

Face-to-face communication with the factory leadership
Offline communication channels such as “Talk to
Leadership” and “Feedback Wanted” were newly initiated
in 2022 started from Ningbo bases. Employees can
sign up the talk with factory leaders independently, one-
on-one meeting will be followed to protect employees’
privacy.

In addition to Shenzhou e-Home and psychological
counseling room, the Group also provides various
ways for employees to solve their problems online
and offline, such as communication meetings for new
generations, workshops for factory employees, “bees” in
the workshop, online reporting of hidden dangers/risks,
bulletin boards, etc.

c 0
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6.5 #HEHEF 6.5 Salary and benefits
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The Group strictly follows the regulations of the national
and local governments on employee compensation and
welfare treatment. The Group provides employees with
compensation and welfare better than the average level
of the industry. In recent 10 years, the average annual
increase of employees’ salary is about 10%-13%, aiming
to provide employees with a reasonable living standard
and protection. More than that, the social insurances of
pension, medical, unemployment, work-related injury,
maternity, housing provident fund, etc., are all covered
in employees’ package as part of our commitment to
demonstrate respect in the workplace. In addition, we
further provide employees with various benefits and
assistance to help manage financial stress due to growing
daily expenses to improve their living standards.

Adhering to the concept of common development with
employees, the Group develops a salary management
system that matches the Group strategy and is also
competitive within the market. The Remuneration
Committee of the Group shall adjust the salary and
welfare of employees according to the operating
performance of the Group and the overall salary level of
the industry every year, improve the welfare of employees,
which can greatly reduce the employee turnover rate,
improve the well-being and satisfaction, and achieve a
win-win situation between the Group and employees.
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The Group is committed to provide the fair and
competitive compensation and benefits compared to the
market and industry, upgrade the compensation incentive
policies timely, adhere to the value-contribution oriented
performance management mechanism, carry out monthly/
quarterly/annual performance evaluation of employees,
set up various evaluation and reward systems, award
performance bonuses to employees with outstanding
performance and valuing their contributions to the
organization. The Group fully mobilizes the enthusiasm
and creativity of employees, which is helpful to constantly
retain the internal and attract the external talents.

The Group constantly upgrades the employment
management system and employee attendance system
to encourage employees to balance work and spare
time. We have formulated the Employee Attendance and
Leave Management System of the Group to reasonably
arrange employees’ working hours and ensure that
employees enjoy various statutory holidays, annual leave,
maternity leave and sick leave according to the laws and
regulations. For employees who exceed the legal working
hours, the day off or OT compensation will be applied
accordingly.
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6.6 TLfFIRIZ 6.6 Working environment
PR HERREETEERS Our production bases in mainland China, Vietnam and
RETEHARMURE TERIEN Cambodia are equipped with air conditioning facilities
BRE ALREEEZHRERE to ensure the suitable temperature and humidity of the
TERBARK BEZMET working environment. Baby nursing facilities are set
XAEREFEIE M TR up in each factory for female employees. And we fully
B3,000% K\ F > B TIRME respect the culture and living habits of employees at all
BENTFARIRE A T8 BEE locations. For example, the garment factory in Vietnam
BT EHRERER-RE TS has equipped more than 3,000 chairs to provide a
e comfortable lunch break environment for employees.

In addition, sports center has been arranged in each
dormitory area for free use for all employees.
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6.7 BEFIRIE
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6.7 Accommodation environment

The Group adheres to the people-oriented management
approach, especially improved the accommodation
environment of employees in order to let them have a
warmer home-feeling experience.

The Group has newly built six dormitories in China, all of
which were put into use in 2022, accommodating more
than 6,000 employees. Two of them put into use newly to
improve the living environment of couple employees and
college graduates. More than 800 new apartments were
equipped with independent bathrooms, refrigerators,
washing machines, lockers and other facilities. There
were surrounding facilities include shopping malls,
schools, kindergartens and convenient transportation.

The Group has five specialist accommodation buildings
in Vietnam and Cambodia, providing over 1,000 rooms
to create a comfortable living environment for overseas
managements. Meanwhile, local employees’ dormitories
built in Vietham and Cambodia are all in operation, which
can house more than 10,000 employees.
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UTRMEEBETIESNEBKIE The following are the rooms and relevant facilities of our
RARRTE accommodations:
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6.8 X1L:ZE 6.8 Cultural activities
R2022F E» AEBEMR T — L& In 2022, cultural activities were organized to enhance
ETHR&FFH WEMETHR the employees’ awareness of one family, for example,
BINEER -fIN B BEEF festive events, year-end lunch gathering and performance
KRTETZH - BFEIFTEED awards.
%o
UMTRETIE#ITHN L The below pictures show some examples of the employee
A cultural activities:

% B TE % L& Beauty Pageant

R [ P & M # iR B PR A B Shenzhou International Group Holdings Limited
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kB 5EB) Mid-autumn festival activity
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F Ak B Bk SE &) Mid-autumn fun activity
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JE EEDIYAXZE Lantern DIY race
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J5¥5 3 Lantern festival activity

ERItA K ¥ 4% tEE Marathons and running races

R [ P & M # iR B PR A B Shenzhou International Group Holdings Limited
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iR R EETEZ LBt Cooking Competition in Women’s Day

Annual Report 2022 3R 173



IRIE - HHtERESRS
Environmental, Social and Governance Report

i 4F 8 ;& &) Dragon-boat festival celebration
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% ## Goddesses” Day
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15 X %z 38 £ 3272 Emotional adjustment

¥ & &% Spring Festival activity
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ERHHLEE Legal knowledge contest
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BT KE KEEFtE:) Employee meeting and cadre training
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T ZX&RAE Labor Union Congress

% M EHE S Women’s make-up event
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E H3& R Summer refreshment

ERNERITESHE 6th employee sports meeting

R [ P & M # iR B PR A B Shenzhou International Group Holdings Limited
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F4FE Year-end lunch
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7. HEEH 7. Interaction in community
7.1 #E52HH 7.1 Community involvement
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The Group believes that the community involvement
is one of the key driving enablers for the Group
development and the construction of Harmonious
Shenzhou. The Group emphasizes the importance
of training in social responsibility and encourages
participation in community. Charitable donations of the
Group are mainly applied to various activities.
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A& E T A B AR R~ SIS Our all production bases across the Group has
FEENREB2EEMN A AEE actively participated in local charitable undertakings. In
EFE R2022F  AEFES 2022, the Group made a total charitable donation of
NEBPEIEL A AR 5,240,000 RMB5,240,000, which was mainly used for education,
T HEPFERRHEEE ES charity foundation, charity donation, beautiful village
B2 -B0EH EZHHBRER construction, etc.

E)
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7.2

Since 2019, the “Caring Canteen” project was initiated
by Beilun District Government. As the supplier of the
“Caring Canteen”, Central Kitchen of the Group has been
responsible for providing safe and healthy food to the
local elderly at the cost price, so as to promote the pilot
reform of home care service in Ningbo.

Clarity awards

In 2021, the Group was awarded the honourary title of
“Guizhou Poverty Alleviation Advanced Group” issued
by the Guizhou Provincial Committee and the People’s
Government, and the “Award Plaque of “Promoting
Common Prosperity and Building Blissful Home” issued
by the Charity Federation of Beilun District, Ningbo City
as well as the honourary title of “Caring Enterprise of
National Charity Association” issued by the China Charity
Federation.

In 2022, the Group was awarded the “Outstanding
Contribution Award for the 15th Anniversary of Beilun
Charity” issued by the Beilun Charity Federation and the
“7th Donation Enterprise with Most Loving in Ningbo”
issued by the Ningbo Charity Federation.

The garment factory in Vietnam of the Group was

awarded the Outstanding Contribution Award for Caring
for Employees by the local government.
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Love and caring under COVID-19

Three years’ COVID-19 was quite challenged to the operation
of enterprise. As one of the leading enterprises in the industry,
we constantly seek more opportunities to maintain our own
operational capacity & capability, care for the physical and
mental health of our employees and dedicate to serve the
communities around the country. We are glad to be praised
from the government, customers and others through the
traditions and sense of social responsibility.

In 2022, the Group maintained the health and safety of the
workplace and the physical and mental health of employees
through below management approaches:

° The Group distributed free medical and essential items
such as medical masks to all employees. This action can
greatly reduce the risk of cross-infection.

o The digital online system effectively helped employees
to independently report their health status. And it is also
helpful to dynamically control the visitors.

o The Group carries out disinfection at workplaces
according to the regulations. Appropriate materials and
necessities such as decontamorizing fluid were placed
obviously for a safe workplace.

o In addition to the safe workplace, the Group was
also involved in upgrading employees’ dining and
accommodation. In 2022, the Group made great efforts
to renovate the accommodations and offer safe & nutritive
food to employees.

° The garment factory in Cambodia responded positively
to the government and local communities by sponsoring
temporary COVID-19 treatment centers.

° By the end of 2022, the Group had achieved the
vaccination coverage rate over 95%.
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RIFRM KR TR SR B ES S MK
(Outspread of COVID-19 Prevention Appreciation)

BEEETIRRENSHATAREZEGBRENRBHEEELE
The garment factory in Vietnam was awarded the Outstanding Enterprise of
epidemic prevention and control by the People’s Committee of Ho Chi Minh City

R [ P & M # iR B PR A B Shenzhou International Group Holdings Limited
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BEEA OPERATING GOVERNANCE
1. HEHEEIE 1. SUPPLY CHAIN MANAGEMENT

FEBRFENBAS LR AEIER
RIEREZEN BRZEGEET
TERE 2 R ER > M EEE IR
BER—EBHER-

AERBREAZIENES AEER
WMAEHECEEEK  FlE— L7 EE
BEl W B ORAZ B R MR AR BR 1L
ToREE AEEMNBENUERSE
Mz EESERBRE 6 ERMRENS
12 S TIERZ

The working system of the main subsidiary of the Group
manages the implementation of key workflow, and controls
and affects the horizontal connection of workflow, thereby the
whole workflow forms an organic whole.

To ensure the smooth operation of key workflows, the Group
adopts systematic management measures, formulates a
series of management systems to fulfil the requirements of the
workflows and provide strategic execution. At the same time,
the Group utilizes various measures such as goal-oriented
management to stipulate key performance indicators to control
and improve the workflows.

1.1 FEEEME 1.1 Major operating regions
BNEE BRI EM&E W T EPT Shenzhou Group currently has the operating regions

I ERBREMNINERZEE
B ISP MNEEMER &
BRBERMINZ EEEM-

RS

are shown in the figure below: the green colored is the
production bases of Shenzhou in Ningbo; the red colored
is sales offices of Shenzhou; the blue colored is the
production bases in Anhui, Vietham and Cambodia.

Shenzhou-Shanghai

RNZE
Shenzhou-Anging

Shenzhou-Vietnam

FRMSRIEE

Shenzhou-Cambodia

VIS

Shenzhou-Japan

A
Shenzhou-Ningbo

FRINE B
Shenzhou-Hong Kong

HENEELEELE
Operating Regions of Shenzhou Group
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1.2 EBEEE
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120225 AEBEBBETHIE
BMBMER R EXRFLI
M E R ERIRREAE A5 &
EELEZ UEREERESE
BR-BEH T SEHEREHRA
BRER BXAE -FERSR
BB T E S (R EEE > bR
TEIEHERASBEMARF U
Sh REBEEBEFHIEREFREM
R ZIRRE ; HAIERMEES
THRSIE EWIRFENE  E1F
FERAENE > BB B IR R
R B BRERE  BE5I
EBEMRFE BRENTEREN
B ERBHFEEN S YA
BE-

1.2.1 1R E W7
AEBEECHIIZERE
TEEMEZRBE - RKEZ
MEEEEERD S FoR
BERBEREEE WA
BARUREM IR A
BIBEAERFEZEER
Bo B 2RO  H AEH
HESEKEBFERER Y
ERBERPEER KB
EENATEERTFNZ
BEREZ—°

1.2 Procurement Management

In 2022, the Group conveyed the concepts of
environmental protection, energy revolution, sustainability,
etc., to suppliers through visits to suppliers, field
investigation and online communication, and require our
suppliers to comply with laws and regulations, respect
for labor, encourage suppliers to adopt environmental-
friendly products, improve energy efficiency and
continuously improve overall environmental performance.
During the selection of cooperative suppliers, the Group
pays special attention to the degree of environmental-
friendliness of the raw materials provided in addition to
the quality and service of their products; Our suppliers
are required to continuously improve the degree of
environmental-friendliness of the process, accelerate the
energy revolution and gradually increase the consumption
of green and clean energy; Meanwhile, timely replacement
of former equipment through the introduction of more
environmental-friendly, advanced equipment with lower
consumption to reduce the consumption of resources and
emissions are encouraged by the Group as always.

1.2.1 Procurement process

The dedicated employees of the designated
department of the Group are responsible for the
procurement of materials. Materials procured
mainly include cotton yarn, dyestuffs, accessories,
equipment and spare parts, office supplies, food,
etc. Procurement cost control is an essential
measure to enhance the profit on product. The
quality of cotton yarn, dyestuffs and accessories
procured will directly affect the quality of our
products and the corporate image of the
Group. Procurement management is also one
of the most important aspects affecting product
competitiveness.
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BRFBRERIE 2 WG K To ensure the efficiency of the procurement process,
EEFIEEENH > WM(E the Group formulates relevant management
BIEGIRE) c TERAE documents and policies, such as the “Procurement
B RZE - Control Process”. The following chart is the

procurement process of our Group.

HRERZE
Chart of Procurement Process

Z3R51#] Demand Plan
BREE R >

Purchase Requisition

$XEE T2 Purchasing Plan

{HFEFETE 2 Selection of Suppliers

EEEEER
Determination of Purchase Price

BRI ERHRRERBEL
Entering into Framework Agreement
or Purchase Contract

EEMHERE
Management of Supply Process

BRUK Inspection for Acceptance

N ) & Fail -
= 2R Pass or Fail = 3B E Return of Goods
& Pass

AE Warehousing FBEZ Claims etc. [ FBEZE Claims etc.

BEER g5t RAES
Financial Control, Accounting &
Internal Audit etc.

BREBSEI R HARTE

Post Assessment of Procurement Business
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1.2.2 12 F EE
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GFNEESEER LB
HREAREERE BRI
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F-BERERERESETE
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A% (www.shenzhouintl.
com)e
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1.2.2 Communications with suppliers

While signing cooperative agreements with strategic
suppliers, the Group requires that the ways of
cooperation of the suppliers have to be complied
and in accordance with the “Code of Conduct of
Shenzhou Group”, which includes: prohibition of
use of forced Labor and child Labor; prohibition
of discrimination, harassment and bullying; anti-
corruption, timely payment of salaries as well as
compliance with occupational health, environmental
protection and safety standards. This Code of
Conduct clarifies our expectations of our suppliers
and sets out the minimum standards we expect
each of our supplier would achieve. It is also the
criteria by which we evaluate supplier performance
and select suppliers. We hope to reach consensus
with our suppliers that satisfying these minimum
expectations is essential for long-term growth and
continuous improvement. In addition, we hope our
suppliers can try their best at accelerating energy
revolution, reducing wastes, utilizing resource
responsibly, protecting the rights of employees and
the community as Shenzhou does. We believe that
a partnership based on transparency, cooperation
and mutual respect is an essential condition for
achieving such target.

In order to ensure the effective implementation of
the letter of commitment, the Group will score the
suppliers in accordance with the performance of
them, and determine the priority of procurement
with reference to the relevant scores. The Group
will regularly require major suppliers to submit
social responsibility reports, will also issue
questionnaires to major suppliers for evaluation,
and conduct the field visits for the assurance of
implementation of relevant policies. If any supplier
is found to be in breach of the Code of Conduct,
depending on the severity of the breach, we will
ordered it to make rectification or will terminate
the procurement relationship with immediate
effect. Details of the letter of commitment signed
by the supplier in respect of the Code of Conduct
are announced on the website of the Company
(www.shenzhouintl.com).
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AEERHERE G
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The Group has signed the Notice of Environmental
and Occupational Health to Related Parties with
our suppliers, to invite and require them to comply
with the requirements and standards of 1SO14001
and 1SO45001 and all national and local laws,
regulations and other requirements related to
environmental protection, occupational health and
safety, and continuous self-improvement.

As for suppliers of special products, like the
suppliers of chemical, relevant responsible
departments of the Group will also verify the
satisfying situation of their environmental protection
work through third-party platforms such as ZDHC,
IPE ect.

Topics concerned by our suppliers and channels we
used to communicate with them are shown in the

following chart:

RAEEE
Topic Concerned

4 7 7 SR A 2R Supplier evaluation policy
#E B E Gh Green products
,f;ttﬁg_l%;ﬁ O = B Al . . .
Supplier EmEsHalE Product quality and innovation
fEH miEEL Response to climate changes
AFEEE Sustainability

BEAN

Communication Channel

EHIE K Regular meetings

HEBASG Supplier summit

BIERTIER Cooperative technology projects
et g MemiE Workshops and forums
THR2EEEDN Factory visiting
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1.23 T EFHHBER 1.2.3 Major suppliers of raw material
TREHAREE2022F EF The following table summarizes the number of major
TENGHERHZEE yarn suppliers of the Group in 2022 (By Country)

(FZExRED)

R Bl R K ih & & 18 HEEHE BOE
Numbers Name of Country/District Number of Suppliers Percentage

1 s China 68 67.33%

2 fed=) Vietnam 9 8.91%

3 RESE Taiwan, China 6 5.94%

4 Hz Japan 5 4.95%

5 7R Korea 2 1.98%

6 BAH Italy 2 1.98%

7 REE & Hong Kong, China 2 1.98%

8 R B R P Macau, China 2 1.98%

9 Zz (= Thailand 2 1.98%

10 ESE USA 1 0.99%

11 It Switzerland 1 0.99%

12 EIE Singapore 1 0.99%

aH# Total 101 100%
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124 2EHEEZEFE

1.2.4 Management platform of suppliers

BH2018F it » 7~ & B 15 &
BEEEaEBHHERRL
MEEYBHBEIRE TS
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B YHZEFERRE > ’-1E
HEMEBREE  WIRAF
FUREFEEREK BF
iR KEE LRLDT IS
ITHBREET -

B E2022F K » 75% M FE
FEMARMNEEREFA T
BEBIEE LIRIKER
EEBEREAMELE2017F
MEBIRFI0% o B BF » £
HIEMMABEE ML E R
SRS RERENES

UTBHMHERHER T
BRVRAERET

Since 2018, the Group has been actively working
with supplier partners to create an environment of
“enterprise Internet of Things” and to collaborate
with suppliers about the management platform
of suppliers. Shenzhou Management Platform
of Suppliers aims to optimize the processes of
procurement, bar codes of material, material
delivery and others, strengthen the response
speed of suppliers, improve the work efficiency
and accuracy, and reduce the intensity load of
employees to a great extent.

By the end of 2022, 75% suppliers of the Group
have joined the management platform with stably
operated. And according to the actual calculation,
the efficiency has increased by 90% compared to
2017. In addition, the paperless operation is also in
line with the concept of environmental protection of
the Group.

The following shows the process of the supplier
platform:
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1.2.5Strategic cooperative partners

For the strategic partners of the Group, we are
committed to building a compliant and sustainable
supply chain, including:

Supply chain management:

° Partners complete the system certification of

ISO9001: 2015, ISO14001: 2015, 1SO45001:
2018;

Social responsibility:
o Partners deploy and complete the social
responsibility audit, such as SLCP, SEDEX,

etc;

Energy revolution and emission reduction:

Partners deploy and complete the environmental
audit such as FEM,;

o Partners deploy the renewable energy of
onsite solar, with one partner’s effort can
generate a total of 9,794,826 kWh in 2022.

o New technical modifications are also carried
out, such as cold-rolled pile dyeing of
loose-fiber, which can reduce over 60% of
wastewater per ton.

° Reclaimed water recycling system and coal
elimination plan will be considered as the key
initiatives.
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UTREESEHERES The followings are the certificates of one of our
a8 - strategic cooperative suppliers.
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1.2.6 (2 EEIF 1.2.6 Managements of chemical

AEBEEFHIERMBE
¥ B R SR RIE R M E
TEE EREEBEME
B Z K B iR B
BEREZEFE - REAH
RBFZIEBRIFARE
EBAEERIBERZH
B B HERS % o

FEEEEN—ELCE2RE
ERE BERANHERE
ERpgsE - Emfla Kk
BEOKBERRE  EREEZ

E2mEREE-

The Group has a list of chemicals, and also has the
procedures to control and manage the dangerous
or restricted chemicals to ensure that dyes,
agents and detergents used during the production
strictly comply with the list. Non-tested and
uncertified chemicals are not allowed to be used for
production. Besides, a stringent identification and
tracking system has been established.

The Group has developed a set of process of
chemical control, which covers dyestuff supplier
management, incoming material inspection, product
testing and wastewater discharge inspection, to
ensure the comprehensive management and control
of chemical application.

HNREC R mEERE

Shenzhou Group Chemicals Management Procedure

ft FRERIRGE

MSDSK e
£ E= B —~ 2
s
b an, es
Supplier report upgn request chemicals
P IR S Rmma ERAR A,
q . RS o Ey g g : > > Onine ——» =TI
Lab environmental
standards ?
R R f——
e 2 e e ﬁ‘l
4 e
Shenzhou Production
Fabric/trims “ "
E % o
production Repair ‘—@—J Destroy Packaging @ @
e Var s Vowos —»mmaer @), S
M = [ater lonitor —
teatment . testing Pass? REEZED
Water i @
treatment
facility
g
B Fegeiabe?
RS
REE ; "
Shenzhou 1 s L@_, e e
Garment e Repair Destroy  Packaging

production

SEESHR—R -

M

1. BEFEREFEES RS
2 BB KRk (SHERE)

Notes:

*Confirm once per product.

1. Annual 3rd party environmental audit according to customer requirements
2. Randomly testing of water and waste water (pre-treatment)

Annual Report 2022 £F R

199



200

IR - HERERHRS

Environmental, Social and Governance Report

1.3 RIEERE 1.3 Process management
1.3.1BEEHE 1.3.1 Quality management
AEETERFB LRSS The Group conducts a full range of monitoring
KREEEEEERAENR measures during product procurement and
2E B RIFEE o manufacturing in accordance with the quality
management system.

BEEHTEEERERT Quality control is an essential part of the process,
ERBEEZHD - HFES which mainly covers product quality supervision,
EERESEE WA &R inspection and testing. At the same time, six key
HoAEBLZIBEEFZ points of quality control had been established.
INAKER o

TEEAXAEEISO 9001:
201550852 ¢

R [ P & M # iR B PR A B Shenzhou International Group Holdings Limited

The ISO 9001:2015 certificate of the Group is
shown as follow:

ISO 9001 B &
ISO 9001 certificate
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1.3 2078 EmEE 1.3.2 Management of sustainable product

REB10ZFURGFERE
TERERNBIRBLEE
fHBYEREEControl Union e 5%
BERIRT B REES
BRITEZENEERGF
RILEBEBEREES > A
REXEFEBNAFENE
e M REARERE -
AHTBERE—BHELRFT
ERBLENBHRENESE
Control Unionz8Z#4A —1&
EHREERBR ZBEZR
—EBHERINEHRZE R
EPREB BB EITEZ

UTR2AREENFLRATE
HEMNHBBEREATE
Control UnionfBERIE £ !

The Group has continuously carry out the
certification of Control Union for the recognition of
the organic & recyclable product over 10 years.
This certificate reflects the interrelationship between
sustainability and the production of textile industry.
Therefore, it’s an unique way to address the
sustainability challenges faced by businesses to
ensure future growth. Control Union has a global
quality control system that is constantly audited
internally and externally by national and international
bodies to ensure and maintain its reputation.

The following is the certificate issued by Control
Union for Ningbo Shenzhou Knitting Co., LTD.,
which is a subsidiary of the Group:
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BEawmS

1.3.3 & E B EF
BEREZHEERLOWERE
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1.3.3 Product recall procedure
Product recall procedure regarding quality
assurance:

If the finished products do not meet the
standard of acceptable, the customer shall
have the right to reject the products from the
Group which do not comply with the rules of
procurement and quality.

If any discrepancy is found, the customer shall
have the right to make a full inspection on the
corresponding batches.

Customers shall have the right for claim. The
Group would pay all costs incurred, which
covers the transportation, handling non-
conforming products shipped to the customer
or directly to the customer if the Group agrees.

Finished products must be destroyed which
do not meet the standard of acceptable. All of
them will be delivered to the sales department
of customers and will be delivered to the
office of regional team which is responsible by
sales manager. All of the documentations of
destruction shall be synced with customers.

\

D @ 0
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1.34 X 2 RIRIFEETE 1.3.4 Management process of safety and
ZRIAEEREKME environment
A EERERZRER The major subsidiaries of the Group have adopted
EEEAEHEBEEEE the management systems of ISO 14001:2015 and
FEEBNFERBLABEE ISO 45001:2018. Meanwhile, the audit of clean
FRAISO 14001:2015X%ISO production and safety inspection are also conducted
45001:2018E HEE R M A accordingly to strengthen ourselves.
BEESEZEE UERL
BRERREZ R
KEBLZE2HIRFRTIEE The key points of safety and environmental
o BTE : protection of the Group as the below:
& BE R HE 2P
Energy Revolution & Safety Protection

Emission Reduction

Z 2 HIRR
Safety and Environmental
Protection

BREE EEREE
Clean Production Employee Health

ZERIRARI(EEE

The key points of safety and environmental protection
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TBR2RAEBEBMISO
14001:2015%&1S0
45001:2018B89B = ©

ISO 14001 EE
ISO 14001 certificate
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RIBEBEZEREERE
M AE BB > AR 2 TR ;5 O
BREE BREK, X24E
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The ISO 14001:2015 & ISO 45001:2018 certificate
of the Group are shown as below:

ISO 45001 =
ISO 45001 certificate

The Group also pays higher attention to the
safety training and safety operation standards for
employees. In addition, food safety is also a key
topic for the management of safety & health. The
policy of the Group environmental and occupational
safety & health is “Energy revolution and emission
reduction are for the green factory. Harms
elimination is avoiding the disease occurs. Safe
production and constant improvement are the way
for journey”.
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The Group has set up corresponding departments
and teams to ensure the occupational health &
safety and environmental protection, such as EHS
department, an emergency response team and so
on. Meanwhile, the adoption of Waste Treatment
System can greatly monitor and reduce the
consumption of toxic and hazardous substances for
meeting the standard.

Since 2016, the Group has been continuously
awarded the certificate of Safe Production
Standardization issued by the Bureau of Work
Safety of Zhejiang Province. And the Group has
been recognized as the Second-class Enterprise
in Safety Production Standardization (textile and
garment). The group also strictly follows the
policy of “safety first, prevention-oriented and
comprehensive treatment”, and enhance our own
ability towards to the safety production to greatly
guarantee the business continuity.

The followings are the certificates of Safety
Production Standardization.

During the reporting period, the Group has complied
with all relevant laws and regulations concerning
health & safety and others related to product liability.

Annual Report 2022 £F R

205



206

IRIG - HHERESHRS
Environmental, Social and Governance Report

1.3.5% %
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1.3.5Audits

As one of the leading enterprises in the industry,
the Group adheres to the concept of win-win
cooperation. We constantly constrain ourselves with
industry standards, performances and benchmarks,
so as to continuously promote the sustainable
development within the supply chain.

There were total 141 audits across the Group from
the government, customers or 3rd parties in 2022.
Among them, 73 audits were for social responsibility
(including labor, health & safety, etc), and 31 audits
were for environment (including energy audit, clean
production, etc,) and the remaining 37 audits were
for the comprehensive audits (including system
certification, quality audit, GRS, etc.). The FPY of
the audits is over 96%, and the proposed items in
the audit have been rectified in accordance with the
requirements.
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For the audit standards and requirements, the
Group mainly refers to the followings, including but
not limited to: SLCP (Social Labor Convergence
Project), Higg FEM (Facility Environment Module)
and ZDHC (Zero Discharge of Hazardous Chemicals)
advocated by SAC (Sustainable Apparel Coalition).
The mainly involved standards and regulatory,
including but not limited to ISO 9001:2015, ISO
14001:2015, 1ISO 45001:2018, GOTS6.0 (Global
Organic Textile Standard 6.0), GRS4.0 (Global
recycling Standard 4.0), OCS3.0 (Organic Content
Standard 3.0), Environmental Protection Law of
the People’s Republic of China, Environmental
Protection Law of the Socialist Republic of Vietnam,
Cambodia Environment Protection and Natural
Resource Law, Law of the People’s Republic of
China on Employment Contracts, Constitution of the
International Labor Organization, The Labor Code of
the Socialist Republic of Vietham, Cambodia Labor
Law, SBTi Criteria 4.2, GHG Protocol, Code of
Conduct of strategic customers, etc.
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1.3.6 Management of indicators

The Group adheres to the strategy of sustainable
development and integrates it into the business.
The sustainability of the Group is responsible to
the society, to supply chain, to products, to the
environment and people.

The Group deploys the process of the annual
strategic planning to implement sustainability
across the Group from top to bottom. Sustainable
Development Committee has been set up to
stipulate corresponding strategies. At the beginning
of each year, the Chairman and the executives will
jointly discuss the major strategies and targets
of sustainability for the yearly performance to
production bases. Production bases will strictly
follow the targets of the Group and stipulate the
corresponding indicators and actions for effective
follow-up.
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1.4 EFRFGRER

1.4 Management of customer relationship
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The Group is committed to understanding the
requirements, expectations and concerns of the
customers through listening and other means. The
Group has met the requirements and expectations
of the customers and driven own market through the
following means. In addition, if customer visits, the sales
department of the Group will convene the relevant teams
and departments directly for a meeting to fully understand
the customer’s expectations. If not on the right track
regarding to the customer’s expectations, the relevant
team will gather together for solutions. The head of
sales, R&D and production will attend weekly meeting to
discuss the current status and future expectations.

1.4.1 Management of customer information

The Group signs the confidential agreements with
the customers to prevent the leak of customer
information, which also protects the patents. The
Group has a set of procedures to strictly manage
the information, and all information should be filed
and kept for 2 years. The kept information will be
destroyed while expired, and all documents will be
marked “confidential” and may not be taken out of
the Group.
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The Group has formulated the relevant procedural
documents “Management System of Customer
Relationship” to protect customers’ information and
privacy. In addition, the sales department of the
Group has documents of relevant procedures, such
as “Procedure of Customer Property Protection”,
“Procedure of Customer-related Process”, etc. for
customers’ personal information. Meanwhile, only
the Seniors have the right to access to relevant
customer information. The responsible team should
guarantee the customer information to reduce
the possibility and risk of loss of personal privacy
information.

During the reporting period, the Group has complied
with all relevant health & safety, advertising, labelling
and privacy regulatory with respect to products and
services.

1.4.2 Communication with customers

In 2022, the Group has not any recalled products
which have been already sold or shipped regarding
safety and health issues, which greatly showed the
confidence from our customers on our products.
The Group did not receive any complaints from
customers regarding products and services during
2022. When the Group receives the complaints
about products and services, meetings will be
arranged with relevant teams to find specific
solutions and methods for solving. If happened, we
will take the actions most likely replace the faulty
products or be charged by the customers.
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UTEEREFEINZEE Topics concerned by the customers and the
MHRFAEBNAR ! channels we used to communicate with them are

shown in the following charts:

REEE
Topic Concerned
AFEEE Sustainability
HEEE Social responsibility
RSB Operating performance
=R
Customer BTEEZS Employees’ health and safety
HEIRFESR Comfortable eco-products
HEEHEER Supply chain development
BEAN
Communication Channel
SEITEEHEX Regular meetings with senior and middle-manager
28T Factory visits
HERABESIERD Co-establishing cooperative centres with clients
ERWmRERST Client satisfaction survey
ETE PR E LI Visits to clients’ operation headquarters
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1.4.3 Satisfaction of customer
The major awards of the Group in 2022 were as
below:

We received the “COVID-19 Supply Chain
Resilience and Planning Innovation” awarded
by Nike.

We won the “2022 Sustainability” and “2022
People” at 2022 adidas Supplier Summit;
our subsidiary in Vietnam won the “Excellent
Performance and SEA Ownership” certificate
issued by Adidas; our Ningbo subsidiary
received the “SEA Brilliant Social Impact
Awards” certificate issued by Adidas.

We received the “Excellent Partner Award”
and “Bronze Award for Material Innovation”
awarded by Anta Group.

We received the “2022 Best Supplier”,
“Excellent Development Award”, and
“Promotion Award for Sustainability” by Li Ning
Group.
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TEARFEEAAER The below pictures show the trophies awarded to
#2R the Group by the customers.
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2. REBSRRFFER

2.1
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2. ANTI-CORRUPTION AND ANTI-FRAUD

2.1 Anti-corruption

Mr. Ma Baoxing, the founder and former Chairman of the
Group, and the senior management of the Group have
been upholding the principle of “Integrity” for over 30
years since the establishment of the Shenzhou Group and
have incorporated it into our corporate culture as one of
our core values. Integrity is not only the Group’s code of
conduct but also its ethical standards.

In early 2000s, Mr. Ma wrote the two Chinese characters
“Hi{= Integrity” and hung it in the middle of the hall to
remind every employee that this is the principle of the
Group and its requirement. Every employee must comply
and the Group welcomes the supervision from relevant
departments and customers.
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The Group strictly abides by local laws and regulations,
such as the “Company Law of the People’s Republic
of China”, the “Law of the People’s Republic of China
on Tendering and Bidding”, the “Law of the People’s
Republic of China on Anti-Unfair Competition” and the
“Interim Provisions on the Prohibition of Commercial
Bribery”, etc.

Zero tolerance towards any form of corruption is the
principle of the Group. Employees wherever you are,
are strictly prohibited to give property or other valuable
things to public officials or other relevant personnel
with the intent of corruption to obtain/retain business or
undue advantages. Meanwhile, the Group also prohibits
employees from accepting bribes and directly or indirectly
soliciting gifts or benefits. An internal audit department
has been set up and external Ernst & Young has been
invited to effectively monitor the running of the Group to
prevent any kinds of corruption occurred.

The Code of Conduct of the Group clearly states that
employees should strictly abide by the “Zero Tolerance”
towards corruption, bribery and conflicts of interest.
And “Anti-corruption Policy and Reporting Policy”
has been disclosed on the Group’s official website
(www.shenzhouintl.com). The Group’s relevant statements
and documents include the “Integrity Notification Letter”,
the “Business Partner Integrity Commitment Letter”, the
“Integrity Commitment Letter of the Employees”, the
“Anti-Commercial Bribery Agreement and the Guidelines
on the Corporate Governance of the Boards”.

Zero legal cases relating to corruption or bribery occurred
in 2022. And zero complaints received regarding
corruption and bribery related to products and services
during 2022. If the Group receives any complaint about
products and services related to corruption and bribery,
the relevant teams will convene a meeting to seek specific
solutions to the issues.
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The Group also sets up serval kinds of anti-corruption

courses every year through Shenzhou Management

Institute and internal learning platforms for the training of

integrity for employees. And the Group also opens plenty

of reporting channels, strengthens the publicity of the

reporting channels, and improves the privacy protection

system of the reporting.

According to the Code of Conduct, the anti-corruption

procedures of the Group are as follows:

(1)

Strengthen the training of anti-corruption for key
personnel or teams within the Group;

All suppliers and service providers shall sign the
“Integrity Commitment Letter” and “Anti-Commercial
Bribery Agreement”;

Special mailbox and telephone have been set up
to receive the internal and external reporting and
supervision of corruption;

Relevant data will be analyzed by Internal auditors
and relevant departments regularly, and rules of
corruption behaviours will be mastered through
investigations and visits, which is helpful to improve
the prevention measures and systems of corruption;

Timely deal with the corruptions found during the
work and inform relevant team. For those who
suspected of illegal crimes to the public security
organs for handling;

Introduce relevant anti-corruption mechanisms and
measures from the aspects of rules, regulations
and business processes. For example, clear the
business process, the approval of authority, ledger
establishment, etc.;

The Group is constantly diversifying the means of
supervision, establishing corresponding complaint
and reporting mechanism, and channels for internal
employees and external units;
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(8) And the Group conduct the measures like regular
audit and inventory, price investigation and other
measures for supervision.

The Group takes appropriate actions in the enforcement
and monitoring of anti-corruption. For example, new
suppliers must sign the Integrity Commitment Letter and
Anti-Commercial Bribery Agreement when initiating the
cooperation. In addition, the internal audit and relevant
teams check the reporting mailbox and answer the
reporting line at any time, and will investigate the reported
matters in-depth. The team will give the feedback to
the relevant personnel, more importantly, the privacy
will be highly focused. During the routines, the relevant
departments such as internal audit shall supervise and
review the business process regularly, and conduct
follow-up investigation on abnormal information and
situations found.

If any corruption found, the employees can report it by
telephone, mail, letter and other means. The relevant
departments of the Group will investigate or audit in-
depth according to the information reported, and punish
the violations if did exist. Moreover, if it goes seriously,
such as constituting a crime, the Group will invite the
relevant departments for the further handling.

The publicity of legal knowledge has been widely spread
within the Group. All employees are active in learning
national anti-corruption laws and regulations, as well
as the anti-corruption policies of the Group. Through
the best practices and cases sharing, the awareness of
employee has been greatly enhanced, which is helpful for
our long-term development.
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2.2 REEEREEERE 2.2 Anti-fraud experience camp

FR2020%F  REBMRE T MAME The “Anti-Fraud Experience Camp of Shenzhou Group”
ERFREREES  BREHREIRN has been set up in 2020 to provide the practical
FRAERRZFERITA - BER & experience of the fraud in an immersive way. And all the
SEEMTHREBRAEBREES production bases regularly carry out relevant anti-fraud
EE BN EARREEE publicity activities, the purpose is disclosing the means
EEHBNAETE EREE of the fraud and firmly enhancing the awareness of all
BEMARERNICEFER FR employees, which can effectively reduce the possibility
B OFEBICENSETINK of occurrence of fraud. What's more, the atmosphere of
FERH BIERERFEER B anti-fraud has been created firmly.

MO BEFREGNEE E—
TEERFEBREANE > BA
REFREFRREHESLR

NGB A ABBESTRE During the reporting period, the Group has complied with
HEANBEEAZENIERREE all relevant laws and regulations of bribery, extortion,
BB R FEBR BB A o fraud and money laundering.

218 N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited
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LEAN AND INNOVATION

The Group actively explores the application of new
technologies, new materials and new processes to expand the
global layout and influence. What’s more, the Group is also
active in new product development and lean production.

Within the textile industry, the Group holds the leading
in technological innovation and advanced technology
development. The Group also continuously carry out the R&D
and technological achievements to form as the core properties.
Since 2014, Ningbo Dagian Textile Co., LTD., a subsidiary of
the Group, has actively participated in the evaluation of “High-
Tech Enterprise”, and in 2022, Ningbo Dagian Textile Co., Ltd.
was recognized the title as “High-Tech Enterprise” again.

The Group actively encourages employees to R&D and apply
for the patents. Based on this concept, the Group introduces
incentive policies related to the licensing of invention patents,
steadily promotes patent commercialization, and strives to
create the products privately.

And, the group establishes the management system of relevant
intellectual property, adheres to independent innovation,
actively applies for intellectual property protection, deploys
intellectual property layout in advance, which can avoid the
infringing other intellectual properties and protects own rights
at the same time.
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There were total 102 patents applied in 2022, including 44
patents for utility model and 58 patents for invention. And 69
patents were authorized by the Group, all of which were the
patents for utility model.

By the end of 2022, there were total 767 patents applied,
including 254 patents for invention and 513 patents for utility
model. And 505 patents were authorized by the Group,
including 63 patents for invention and 442 patents for utility
model.

Among above patents, the achievements of self-patented
new product of the Group have reached 41 series, and with
over 1,250 patented new fabrics. In addition, there were
approximately 800 products jointly developed with customers.

In 2022, the Group hosted and mainly participated in the
formulation or revision of regulations like 6 GB national
standards, 17 FZ industry standards, and 114 enterprise
standards of new fabric. The Group has introduced policies
to encourage technological innovation, including rewards
for scientific and technological achievements, and set up a
scientific comprehensive incentive mechanism for technological
innovation.

In 2022, Ningbo Shenzhou Knitting Co., LTD., a subsidiary of
the Group, was awarded as “Advanced Unit of Standardization”
and “Benchmarking Enterprise of Ningbo Management of
Innovation Improvement in 2022”.

N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited
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In 2022, the Group has a number of KAIZEN projects in terms

of innovative technology or sustainable development, including

but not limited to: double head marking machine, laser fabric

cutting machine, inspection assistant APP, new drawing

machine, six-axis robot fabric-piece transfer, improvement of

collector triangle and shuttle, operation of RO water recycling

system, biomass boiler, etc.
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3.1

Shenzhou International Textile Research Institute

Shenzhou International Textile Research Institute has
been set up in December 2018, with academician
workstation. Two academicians were invited as
consultants, one of them was mainly engaged in the
development and application of new fabrics and new
materials, and the other academician mainly studied
environmental governance and eco-printing & dyeing
technology under the concept of “resource reduction”.
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3.2
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Innovation center

The vision of the Innovation Center is not only to improve
the added-value and profitability of products, but also to
introduce our understanding of environmental design into
the Innovation Center and customers, which can increase
the use of environmental-friendly fabric, reduce the
pressure of emissions, and support us as a sustainable
operator.

° Design for manufacturing and assembly (DFMA)
to design more production-friendly products and
enhance productivity

° Product diversification
° Shorten the product cycle of development, and
save the cost & resources both for Shenzhou and

customers

° Incorporate green elements into the design to save
the consumption of fabric and chemical

° Improve the quality of product

° Ensure the safer and healthier production
environment for employees

c 0
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3.3 EEMPO 3.3 Enterprise Technology Center
7R 2 B B9 1b Z= R T R OD B AT B The Enterprise Technology Center of the Group is active
BENBR B =B REE LT in technological innovation, which has been recognized
FEeFENAEERBNERER" as the “Provincial Enterprise Technology Center” with its
WRE R B REFERMAP L remarkable innovation performance and a leading role in

the industry.

TERAERESH IEREE The following picture shows the awards of “National
AT RIS RS Enterprise Technology Center” of the Group:
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3.4 The achievements in innovation

N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited

The Group was awarded the “Innovation and
Contribution Award 2019 - Knitted Underwear”
in the
Knitting Innovation Seminar” by China National

“Excellent Paper of the Sixth National

Textile Industry Council in 2020, and the awarded
project was the research and development and
industrialization of knitted underwear fabric with
moisture-absorbing, breathable and skin-friendly.
China National Textile Industry Council has launched
the 2019 annual Product Development Contribution
Award/Promotion Award activity within the whole
industry, to promote the product development of
China’s textile and apparel industry, establish an
advanced typical enterprise of product development
in the industry, explore the innovation mode of
product R&D, and improve the contribution rate
of science and technology and brand contribution
rate of the industry. In 2021, the Group published
4 papers on textile core journals, mainly on fabric
design and development, dyeing & finishing
process, and equipment improvement.

The following was the certificate of “Textile Vision”
Knitted Underwear Innovation Contribution Award of
China National Textile Industry Council awarded by
the Group in 2019:
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The “Top 100 Zhejiang Innovative Enterprises and
Zhejiang Innovative Figures Award Ceremony” co-
sponsored by Zhejiang Venture Capital Association,
Zhejiang Science and Technology Innovation
Enterprise Association and Technology Financial
Times was held in Hangzhou. This evaluation activity
aimed to further explore a group of backbone
enterprises with strong innovation ability, high
research and development level and outstanding
growth potential in an effort to create a favourable
atmosphere for innovation and entrepreneurship.
And the enterprises were required to meet the
following requirements, such as to be established
for more than three years, the core technology
of the main product (service) has independent
intellectual property rights, two years of continuous
profit, the growth rate of sales revenue & profit
was not less than 20%, and as one of the state-
supported high-tech enterprises. After the
comprehensive evaluation from four aspects,
including enterprise data collection, data review,
calculation & evaluation, and results application,
the final result would be calculated and ranked
according to the scientific method, the top 100
enterprises are selected from the 265 high-tech
enterprises participating in the evaluation in the
province. In 2019, the Group was awarded as the
“Top 100 Innovative Enterprise”, which was the
industry’s recognition and affirmation of continuous
innovation, overall research and development
strength, market development potential and other
aspects.

The following was the certificate of award of

“2021 Textile and Apparel Enterprise with Brand
Competitive Advantage” of the Group in 2021:
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N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited
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3.5 Brand building

Since January 2015, the registered trademark of
Shenzhou Knitting (registration number: 7226707), a
subsidiary of the Group, has been identified by the
Zhejiang Provincial Administration of Industry and
Commerce as “Famous Brand of Zhejiang Province”. The
provincial famous trademark was not only the affirmation
of the recognition of development in recent years, but
also showed the influence and reputation of Shenzhou
brand in the industry.

In order to further strengthen the cultivation of foreign
trade brands and expedite the formation of new
advantages in the foreign trade, Zhejiang Provincial
Department of Commerce, together with relevant
provincial departments and bureaus, carried out the
evaluation of “Zhejiang Export Famous Brand” in 2021.
It is reported that the honor is evaluated once per year,
each award was valid for three years, and the Zhejiang
Provincial Department of Commerce announced the 2021
“Zhejiang Export Brand” a total of 346.

The following was the certificate of “Zhejiang Export
Famous Brand” of the Group in 2021:
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4. THE HONOUR AND AWARD

4.1

Substantiality

Starting from September 2015, Shenzhou International
was included in the Hang Seng Corporate Sustainability
Benchmark Index Series, which includes Hong Kong
listed companies with the most outstanding performance
in terms of corporate sustainability. It offers a series of
quality benchmark for the index funds under the theme of
corporate sustainability.

From 2018 to 2021, the Group was granted with an A+
Sustainability accreditation of CSR Index Plus Mark by
the Hong Kong Quality Assurance Agency. To facilitate
organisations to facilitate implementation of corporate
social responsibilities (CSR), in 2008 HKQAA launched
the “HKQAA CSR Index”, with the initial support of
The Hong Kong and Shanghai Banking Corporation
Limited (HSBC). Now run by HKQAA, the Index provides
quantitative metrics to measure organisations’ maturity
level in practicing their social responsibilities.

The index is designed with reference to the ISO 26000
“Guidance on Social Responsibility”. The index will
measure an organisation’s maturity level in practicing its
social responsibilities from four different perspectives,
namely Corporate Governance, Social Well-being,
Economic Performance and Environmental Conservation.
More specifically, the quantitative metrics will contain
seven core elements and a total of 40 recommended
practices.
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N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited

In addition, the Group joined the activity of “BOCHK
Corporate Environmental Leadership Awards 2019”
in 2019, and was awarded the “EcoPartner” in the
“BOCHK Corporate Environmental Leadership Awards
2019”, jointly launched by the Federation of Hong
Kong Industries (FHKI) and Bank of China (Hong Kong)
(BOCHK), in recognition of the Group’s dedication and
contribution to environmental protection over the years.
The “BOCHK Corporate Environmental Leadership
Awards” are jointly organized by FHKI and BOCHK
to recognize the environmental achievements and
contributions of manufacturing and services enterprises,
thereby encouraging enterprises to incorporate
environmental protection strategies into their business
development plans and daily operations.

The certificate of “BOCHK Corporate Environmental
Leadership Awards 2019” awarded by the FHKI and
BOCHK to the Group in 2019 is shown below:
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In 2019, our Group has participated in the Sustainable
Financing Programme organized by HSBC, and was
awarded “Sustainable Financing Programme — Certificate
of Participation” by HSBC successfully. Enterprises who
acquire machine, equipment or installation with expected
carbon emission reduction based on the Business
Environment Council’s environmental merit assessment
result are eligible for the HSBC’s Sustainable Financing
Programme. Typical examples include: use of renewable
energy or energy source with less carbon dioxide
emission effectively, more energy-efficient machine or
equipment, sewage management system.

The below picture shows the “Sustainable Financing
Programme — Certificate of Participation” awarded by
HSBC to the Group:

Shenzhou International was won the “InnoESG Prize”
co-organized by Society Next Foundation and various
enterprises in 2019 and 2020. The “INnnoESG Prize” is
to recognize the achievement of the listed companies
on Environmental, Social and Governance (ESG) by
their implementation and fully support for sustainable
development. The award is co-organized by SocietyNext
Foundation, UNESCO HK Association Global Peace
Centre, Rotarian Action Group For Peace and Wofoo
Social Enterprises as recognition and acknowledge
to the award winner for their initiatives on sustainable
development.
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4.2

N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited

The below picture shows the trophies of the “InnoESG
Prize and “ESG Care Label 2021-2022” awarded to
the Group by SocietyNext Foundation and various
enterprises:

Investor Relations

Shenzhou International garnered the “Best Investor
Relations Company”, awards at the 3rd, 5th, 6th, 7th
and 8th Hong Kong Investor Relations Awards (Large
Enterprises) organised by Hong Kong Investor Relations
Association. These awards acknowledge the excellent
performance of the Company’s management in investor
relations, which is widely recognised by the investor
community.

The Hong Kong Investor Relations Award is organised
by Hong Kong Investor Relations Association, with the
aim of celebrating excellence in IR relations aspect and
corporates and talents which adopt sound IR principles.
A total of more than 150 listed companies entered the
competition this year. The winning enterprises were
selected by buy-side and sell-side investors online.
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TEEREBREEMABEEE The below picture shows part of the awards received
BAEBNILHIRIE by the Group from Hong Kong Investor Relations
Association:

[R20224F » 7 2 R SR JE B PR 1 3 55 In 2022, the Group was awarded the second place of
lnstitutional Investor JTEZoiNiT Best Chief Financial Officer, the third places of Best
BEFEEEZAET  Ra Chief Executive Officer, Best IR Program and Best ESG
BEMHERMANREBREREH Company, in the selectable consumables group by the
BEE_ A RETHEZSE= internationally-known magazine “Institutional Investor”
L REREEFEZE =% RE during the Annual Asian Administrative Team Awards
RE HEREARAE=SE Ceremony

Ho
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N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited

During the three consecutive years of 2019, 2020, 2021
and 2022, Shenzhou International was awarded the
“Listed Company Awards of Excellence 2020” — Main
Board by HKEJ. In 2020, “Listed Company Awards
of Excellence” awards were divided in to three main
categories, i.e. blue chip, Main Board and GEM. The
assessment is carried out by the adoption of the EJFQ
“signals”, a unique stock-tracking system developed by
HKEJ, all the candidates are screened based on four
major criteria: Piotroski F-Score, performance against
the Hang Seng Index of the same period, number of
recommendations from professional analysts and industry
leaders, as well as average annual growth in earning.
The shortlist are then assessed by a judging panel
comprising industry leaders, analysts and HKEJ’s editors,
the results will then be audited by KPMG. The most
competent listed companies were selected among over
2,000 listed companies in Hong Kong, as such, besides
as recognition of the outstanding performance achieved,
the awarded listed companies can also be served as a
meaningful reference indicator for investors.

The below picture shows the trophy of “Listed Company
Awards of Excellence 2022” — Blue Chip awarded to the
Group by HKEJ:
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4.3 Corporate Governance:

In 2015, Shenzhou International was recognised for its
corporate governance practices. It was named as one of
the 2015 Best Corporate Governance Awards for Listed
Companies by Ta Kung Pao, and was selected as one of the
Private Companies with the Largest Market Capitalization on
the Hong Kong Stocks Ranking, the Mainland Enterprises
Category in 2014-2015 (2014-20154F & FR R A P 1> 240 A9
EARARTHTENRATERD) by Yazhou Zhoukan.

Furthermore, during 2016, Shenzhou International was
awarded “Enterprise Award” in 2016 DHL/SCMP Hong
Kong Business Awards 2016. This greatly encourages
Shenzhou International and proves that the community
is confident in the corporate governance of Shenzhou
International. Therefore, the Group will continue its
efforts to raise the level of corporate governance, so as
to meet the rising international standards of corporate
governance.

Below is the Group’s trophy of “Enterprise Award”
awarded by DHL/SCMP Hong Kong Business Awards in
2016:

Shenzhou International was awarded “The Hong Kong
Corporate Governance Excellence Awards 2018: Award
for Sustainability Excellence” by The Chamber of Hong
Kong Listed Companies in December 2018; a proof of
the Company’s excellence in many aspects, especially in
Board diversity, the active participation of Independent
Non-executive Directors, persistence on optimizing risk
management and internal monitoring and control, as well
as the excellence in deepening corporate governance
culture internally and externally.
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N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited

The below picture shows the trophy of “The Hong Kong
Corporate Governance Excellence Awards 2018: Award
for Sustainability Excellence” awarded to the Group by
The Chamber of Hong Kong Listed Companies in 2018:

“The Hong Kong Corporate Governance Excellence
Awards” was an annual award organized by The Chamber
of Hong Kong Listed Companies and the Centre for
Corporate Governance and Financial Play of the Baptist
University since 2007. “The Hong Kong Corporate
Governance Excellence Awards” aims at promoting the
highest standards in corporate governance in Hong Kong,
business morality and Board leadership; acknowledging
companies with excellent management; promoting for
best practices and results, so as to promote the strong
development in company governance culture. “The Hong
Kong Corporate Governance Excellence Awards” is to
acknowledge and recommend the excellent performance
of listed companies in terms of shareholders’ rights,
compliance, integrity, fairness, responsibility, reliability,
transparency, Board independence and leadership, and
social responsibility.
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The Group has been awarded as one of the “Top
500 Private Enterprises in China” and “Top 500
Private Manufacturing Enterprises in China” by All-
China Federation of Industry and Commerce for many
consecutive years. In 2021, the Group ranked 189th
among the “Top 500 Private Manufacturing Enterprises
in China” and the 326th among the “Top 500 Private
Manufacturing Enterprises in China”.

Ningbo Shenzhou Knitting Co., LTD., a subsidiary of the
Group, was awarded the “Top 100 Enterprises of Zhejiang
Province” and “Top 100 Manufacturing Enterprises of
Zhejiang Province” by Enterprises United Association
of Zhejiang Province. And this subsidiary also awarded
as the “2020 Top 10 Honorary Export Foreign Trade
Enterprises of Ningbo”, “2020 Top 50 Manufacturing
Enterprises of Ningbo” and “2020 Top 50 Taxed

Manufacturing Enterprises of Ningbo " issued by the

People’s government of Ningbo.

The followings showed the “2020 Top 50 Taxed
Manufacturing Enterprises of Ningbo” and the certificate
of “2020 Top 10 Honorary Export Foreign Trade
Enterprises of Ningbo “.
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In 2022, Ningbo Shenzhou Knitting Co., LTD., a
subsidiary of the Group, awarded as the titles of
“Excellent Party Organization”, “Top 100 Manufacturing
Enterprises of Zhejiang Province”, ranked 21st among the
“Comprehensive Enterprises of Ningbo City” and ranked
15th among the “Manufacturing Enterprises of Ningbo
City”.
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In 2022, Shenzhou Knitting (Anhui) Co., LTD., a subsidiary
of the Group, was awarded and ranked 49th among
the “Top 100 Private Enterprises of Anhui Province
by Revenue in 2022”, the titles of “Top 50 Textile and
Garment Enterprises of Anhui Province”, “Top 10
Enterprises in Garment Industry”, and ranked the 1st
among the “Top 50 Textile and Garment Enterprises
of Anhui Province” issued by Anhui Textile Industry
Association. In addition to the above mentioned, it
also was awarded as “Top 30 Tax Contributions of
Anging City”, “Top 10 Foreign Trade Import and Export
Enterprises of Anqging City”, “Top 20 Industrial Enterprises
of Anging City”, “Top 10 Industrial Enterprises of
Wangjiang County”, “Standing Director Unit of Human
Resources Service Association of Anging City” and so on.

The followings are the certificates and honors of
Shenzhou Knitting (Anhui) Co., LTD. in 2022:
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In 2022, Gain Lucky (Vietnam) Co., Ltd, one of the
subsidiaries of the Group was awarded the title of
“Excellent and Advanced Unit of Fire Safety in 2022”
issued by the Ministry of Public Security of Tinh Tay
Ninh, the title of “Implementation of Tax Law” issued by
the chairman of the Probincial People’s Committee of
Tinh Tay Ninh and the title of “Implementation In Place of
Medicare and Social Security Policy in 2017-2011” issued
by the Social Security Bureau of the Democratic Republic
of Vietham.

The following is the certificates of Gain Lucky (Vietnam)
Co., LTD in 2022:
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In 2022, Worldon (Vietnam) Co., Ltd, one of the
subsidiaries of the Group, was awarded the title
of “Excellent Employee Care in Ho Chi Minh City
Industrial Zone” by the Ho Chi Minh Gity Industrial Zone
Management Committee and “Excellent Enterprise in
Epidemic Prevention and Control” by the Ho Chi Minh
City People’s Committee.
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240 N B PR S #5AR 5 FR 2 B Shenzhou International Group Holdings Limited
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122021 % 20224 & A & E B 56 15 During the years of 2021 and 2022, the subsidiary of the
BF N —HBEEKAERLAFE Group in the Cambodia, Marvel Garment Co. Ltd. was
RIHERBEBEERBEREEZ(E awarded the “Certificate of Tax Compliance (Gold)” by
B UTEMBEREE . Cambodia taxation department. The below picture is the

“Certificate of Tax Compliance”:
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